
SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

Minutes – May 13, 2019 

1. Call to Order at 6:15 PM 
 

Attendee Name Title Status Arrived 

Tracy Frankel President Present  

Carol C. Cheng Trustee Present  

Christopher DiFilippo Trustee Present  

Andrew Feldman Trustee Present  

Rob Gershon Vice President Present  

Anna Levitan Trustee Present  

Susan Parker Trustee Present  

Chris Ulrich Trustee Present  

A Motion was made for the Board of Education to enter into a Monthly Board of Education 

Meeting.  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Rob Gershon, Vice President 

SECONDER: Tracy Frankel, President 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 

2. Executive Session 
 

A Motion was made for the Board of Education to enter into an Executive Session for the 

purpose of medical, financial, credit or employment history of a particular person, and to 

obtain legal advice regarding proposed, pending or current litigaiton.  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Tracy Frankel, President 

SECONDER: Anna Levitan, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 

Dr. Rogers and Ms. Bovard were in attendance. No official action was taken.  

3. Budget Hearing - 7:45 p.m. 

Dr. Rogers, Ms. Bovard, Dr. Rufo, Dr. LaMelza, Ms. Mannion and Ms. Benjamin were in attendance.  

Pledge of Allegiance  

The Budget Information Hearing was held. Assistant Superintendent for Business Dr. Patricia Rufo 

provided a high-level summary of the Board-approved proposed budget of $236,977,020 for the 

2019-20 school year, which represents a 2.88% budget-to-budget increase with a 2.49% increase in 

the tax levy over the prior year, which is less than this year’s allowable tax levy cap of 3.34% for 

Syosset Central School District. During the presentation, Dr. Rufo reviewed the proposed 

expenditures and revenues, including the use of reserves and fund balance in support of the budget. 

She also reviewed Proposition No. 2 on this year’s ballot, which seeks voter approval to authorize the 

District to use a combination of existing reserves and State Smart Bond funds for the purchase of 

upgraded replacement classroom doors that offer firearm resistance and a “one-button lockdown” 

remotely-controlled locking mechanism. 

Dr. Rufo stated budget information and presentations are available on the District website and 

reminded the community the District Election and Budget Vote will take place on May 21, 2019.  
 

4. Audience to the Public regarding the Budget Hearing 

Mr. Mckenna, Syosset (“Resident”) asked if the allowable tax levy cap would be exceeded if reserve 

fund monies were not available to use for the purchase of the classroom doors and inquired if the 
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doors were designed as exterior doors.  

· Dr. Rogers explained that a Reserve Fund is created so that funds are available for one-time 

expenditures. As part of a 4-point security plan outlined by the District a year ago, the 

creation of a Security Reserve was proposed to the Board and subsequently approved by the 

public, allowing the District to place up to $5 million in reserves into the fund for future 

security-related projects. Last year, $2 million was put into the Security Reserve by the 

District. Only the public can approve the withdrawal of funds from the Reserve. Dr. Rogers 

further explained that in addition to utilizing the money in the Security Reserve, State Smart 

Bond funds would be used as well as the remaining balance in the 2014 Capital Reserve, the 

majority of which was used for the Phase 1 and 2 facilities upgrades taking place throughout 

the District. The use of Reserves is in keeping with the Board’s directive to minimize the 

amount of borrowing by the District as well as the impact to the tax levy.  

· Dr. Rogers clarified that the doors, which have been reviewed by the District’s architects and 

engineers, are in fact appropriate for interior classroom doors. Detailed specifications on the 

doors cannot be provided to the public in the interest of not disclosing too much security 

information. The resident asked how the District knew the price of the doors if the District 

has not yet gone out to bid on the doors.  

o Dr. Rogers explained that the District has not gone through a procurement process 

yet as public approval is required first, but rather received an estimate which is 

required for the public to vote on. He further explained that this is the process the 

District uses for every capital project. 

· The resident asked if a “No” vote would stop the purchase of these classroom doors.  

o Dr. Rogers stated the District will not purchase these doors if the public votes No. 

Instead, the original classroom doors approved as part of the Phase I projects will be 

purchased, which are intruder-resistant but not firearm-resistant.  

· The resident asked if the walls of the classrooms provide the same intruder and firearm 

resistance as the doors.  

o Dr. Rogers explained the District completed a Phase 1 Capital project to remove 

glass from interior corridors walls, but declined to share more specifics in the interest 

of maintaining a confidential security plan.  
 

5. Monthly Public Meeting - 8:00 p.m.  
 

6. Approval of Minutes  
 

April 16, 2019 Minutes  

RESULT: APPROVE [7 TO 0] 

MOVER: Rob Gershon, Vice President 

SECONDER: Chris Ulrich, Trustee 

AYES: Frankel, Cheng, Feldman, Gershon, Levitan, Parker, Ulrich 

ABSTAIN: Christopher DiFilippo 

7. Financial Reports 
 

Treasurers Report March 2019  
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RESULT: APPROVE [UNANIMOUS] 

MOVER: Carol C. Cheng, Trustee 

SECONDER: Susan Parker, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 

8. Review of the Monthly Report of the Superintendent and such other items as may be 

appropriate 
 

- Students 
 

 Report from South Woods Middle School Student Council Representatives 

Dr. Rogers introduced South Woods Middle School Student Council representatives, Jenny 

Majoy and Neil Fernandes, who reported on special student-led activities that took place at the 

school this year. The Action Awareness Club, Business Club and 6th and 8th Grade Student 

Council planned and presented Laughs for Leukemia, a show inspired by a classmate who battled 

the disease. The show featured comedy, music, dance and magic performances by students and 

staff and proceeds were donated to the Memorial Sloan Kettering Childhood Cancer Research 

program. The students also reported on the South Woods Connections Museum, a day during 

which regular classes were cancelled and students were given opportunities to connect with each 

other and their teachers to raise awareness of the importance of acceptance, inclusion, diversity 

and positive self-esteem. Students collaborated and used leadership skills to plan the day, which 

included workshops, lunch activities and an opening assembly, for which Dr. Rogers was the 

keynote speaker. The students were very impressed by his juggling performance and the 

workshop he taught. The day allowed for students to develop natural connections with others and 

inspired new student activities, such as the creation of a Garden Club, a pajama drive for Jake’s 

Jammies, and a drive for children in foster care.  
 

- Instruction 
 

 Presentation on Student Achievement Data and Class Size 

Dr. Rogers presented information on student achievement data to help evaluate recent District 

initiatives. Dr. Rogers reviewed the four key pillars that drive the District-wide focus for the 

curriculum, including: 
· Cross cutting concepts (an inter-disciplinary, project-based approach to the curriculum 

which drives higher engagement). 
· K-12 alignment (addressing curriculum gaps/overlaps and aligning the curriculum). 
· Technology to amplify instruction (coding, Chromebooks, robotics). 
· Support for all students (a new Multi-Tiered System of Support (MTSS) model for early 

intervention and additional mental wellness staff).  
Some recent initiatives implemented in support of the key areas of focus include: 

· Increased elementary day time for the four core subjects: English, Math, Science and 

Social Studies. 
· Re-initiation of the Teachers College Reading and Writing Program and the extension of 

the program to middle schools. 
· 1:1 Chromebook rollout at secondary schools. 
· Professional development for faculty.  

Dr. Rogers presented the Math Proficiency levels for grades 3 through 8 over the last six years. 

Overall, the proficiency rate increased from 66% in 2013 to 85% in 2018, demonstrating a 

consistent pattern of overall improvement at every grade level. Math proficiency scores were also 

presented by graduating class. The data shows that each third-grade cohort is starting at a slightly 

higher level than the class the year before and those gains are maintained and increased as they 

grow.  
Dr. Rogers reported on English-Language Arts (ELA) proficiency for grades 3 through 8 over the 
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last six years, which followed the same pattern as Math. Overall, the proficiency rate increased 

from 60% in 2013 to 77% in 2018. And when looked at by graduating class, the data shows that 

each cohort is starting out at a higher level than the year before.  
Dr. Rogers noted the challenge is to find ways for an already high-performing district to attain 

additional levels of performance, but as shown in the data, the Syosset staff has met this challenge 

to find additional ways to excel.  
Data was also presented on the opt-out rate over the last three years, which shows that student 

participation rate has been increasing. Dr. Rogers explained that there were some limitations to 

the student achievement data since not all students participated, but the increasing performance 

during a period of increasing participation is indicative that the conclusion that our performance is 

steadily increasing is likely reflective of the population as a whole.  
An update was given on secondary-level goals set by the Board:  

· Reducing course-drops: data presented demonstrates that 9th grade course drops have 

declined significantly since the 2015-16 school year, and that trend is expected to 

continue as a result of the redesigned 8th to 9th grade transition process. The 

improvements are aimed at providing a much better understanding for both parents and 

students of the courses offered and course progressions.  
· Transition to Common Core: data was presented on Regents exam scores for Math, 

Humanities and Science, which indicated a universally high level of passing scores and 

high rates of Level 5 scores (the highest level of achievement for the new Common Core 

assessments), suggesting a very successful transition.  
· Improve AP outcomes: an AP exam score summary was presented, which demonstrated 

that the number of Level 1 scores has declined, and the number of Level 4 and 5 scores 

has increased dramatically. The total amount of Level 4 and 5 scores has increased from 

41.3% in 2015 to 47.9% in 2018.  
The next steps for the District include implementing Next Generation Science Standards at the 

elementary-level, implementing new social studies frameworks, continuing to improve the 8th to 

9th grade transition process, continuing support for MTSS interventions and support for students 

who struggle, and evaluating the new elementary-level standards-based report card implemented 

this school year. 
Additionally, Dr. Rogers presented data on average class size, which demonstrates a high level of 

consistency over the last three years between the elementary buildings. Dr. Rogers noted there 

will always be outliers, but over the course of time they cancel out, resulting in substantial 

consistency between buildings.  
 

- Administration 
 

 Update on School Lunches, Woodbury School, Letter to Town of Oyster Bay, Additional 

Information regarding Proposition 2, IDA Proposal, STA 

· Dr. Rogers provided an update on elementary school lunch. Before the District was aware that a 

bidding process would be necessary, an opportunity for outreach between the food service 

provider and parents and students was being planned for the spring. During the bidding process 

we were advised to wait until the new contract term commences; once the bid is awarded the 

District will work on scheduling opportunities for outreach. 
· Dr. Rogers stated the District is continuing its research on the use of the Woodbury school for 

Administrative offices and is currently looking at how much parking would be needed for this 

purpose.  
· At the Board’s request, the District had sent a letter to the Town of Oyster Bay requesting 

independent testing at the former Cerro Wire and former landfill site, no matter what the use of 

the property will be. The District received an acknowledgement of this letter but no formal reply 

yet. 
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· In response to some questions he had previously received from community members, Dr. Rogers 

provided some additional information on the remote locking capability of the classroom doors 

proposed in Proposition 2. Although the doors can be locked centrally, fire regulations require 

that it is still possible to unlock the door if there is a need to flee the classroom. The doors have a 

viewing panel so teachers can see out into the hallway. The classroom windows must remain 

operable by law and by code. Lastly, the doors would be used for classroom spaces only, not 

common areas, as per the District’s security consultant’s recommendation. 
· Dr. Rogers stated the District received notice that the IDA is considering another extension of a 

PILOT. Since he previously written a letter to the IDA in opposition of extension of PILOTS, Dr. 

Rogers proposed asking if the Board wishes to give administration standing direction to oppose 

any future requests for extensions of PILOTs for commercial businesses. This would mean that 

after 10 years the property returns to the tax roll and is no longer subsidized by residential 

taxpayers.  
· Dr. Rogers announced Ms. Kim Pritchard, Syosset High School physics teacher and STA 

President, is retiring from her roles and expressed his gratitude for her service and dedication to 

the community. Dr. Rogers also offered his congratulations to Mr. Michael Callahan, the newly-

elected STA president, and to Ms. Jody Braun, newly-elected STA treasurer.  
 

9. Correspondence 
 

10. Legislative Items - State and Federal Level 
 

11. Audience to the Public 

Karen Ostrick, Woodbury inquired about the elementary-level lunch program and what 

considerations had been given for students with allergies.  

· Dr. Rogers explained that bidding is a very formal and State-regulated process, and there 

was only one bidder for the program which was Aramark. Accommodations for students 

with allergies were included in the bid specifications, including online menus with 

ingredient and food allergens listed. There will be more than one option available for 

students, and the Nutrakids system used by the District will flag students with allergies so 

that at the register, a picture of the student and any allergies will be displayed for the 

attendant. 

Rebecca Ferrante, Woodbury raised an issue regarding class size at Baylis. The resident believed 

there was inconsistency among buildings in class size and requested four sections next year for the 

fourth-grade level at Baylis. The resident asked how State aid is allocated among the buildings. The 

resident also expressed concerns about ample instructional space for students at Baylis and the size of 

music instructional groups.  

· Board President Tracy Frankel replied that the State is in the process of requiring school 

districts to report spending on a building and per pupil basis, but cautioned that much of 

the data will be difficult to interpret correctly, because of anomalies like special 

education classes. Dr. Rogers explained that much of a District’s expenses, such as 

facilities, insurance, busing, utility payments, etc. are centralized and it is unclear how 

they will be allocated. Ms. Frankel indicated that the District would make these figures 

available once the State finalizes the regulations. 

· Regarding class size, Dr. Rogers reiterated that though there are outliers, there is a lot of 

consistency among buildings. The resident requested the Board review class size and the 

possibility of redistricting.  

o Board President Tracy Frankel replied that redistricting is challenging and could 

present complications for families. The Board always takes the community’s 

feedback to heart and evaluates the procedures in place with data. She further 
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explained the Board gives the Administration a lot of flexibility in planning 

classes because a lot of factors go into splitting a class such as individual student 

needs.  

Kevin McKenna, Syosset expressed disappointment at the level of attendance at the Know Your 

Candidate night hosted by the PTA and criticized the PTA’s notification efforts. He also stated the 

Board meetings should be live-streamed and the District should utilize a neon road sign to inform 

community members of upcoming meetings.  

· The resident also criticized the Town of Oyster Bay for the lack of progress on 

independent testing and requested the Board of Education discuss the matter. The 

resident stated the DEC conducted testing of 10 groundwater wells adjacent to South 

Grove school, but the results have not been released.  

o Dr. Rogers read a sentence from a letter to the District from the NYS DEC dated 

March 22, 2019 regarding radiological sampling: “Preliminary results do not 

show any cause for concern.” The letter can be found on the District website.  

o Dr. Rogers also stated the District has gone to great lengths to ensure the safety 

of its students and staff. The District has conducted extensive testing at the South 

Grove site, encompassing soil, air, and water and drilled permanent monitoring 

wells so that testing can continue in the future. The District’s environmental 

consultant indicated that based on the test results, there is no cause for concern. 

The District results are consistent with DEC letter which was read and the 

USEPA annual report which was released in March 2019 (and can be found on 

the District website), which do not show any cause for concern. The Board called 

for independent testing in May 2018 and reiterated their position in April 2019. 

Also, within its extensive 190-page response to the Syosset Park DEIS the 

District (dated August 31, 2018), under its environmental consultant’s guidance, 

outlined its expectations for the independent testing on pages 99 and 100. It is the 

Town’s responsibility and function to perform the testing.  

o The resident claimed the AC unit at South Grove that recently malfunctioned had 

service calls prior to the incident and did not have a service contract.  

· Dr. Rogers explained that there is a 3-tiered structure for service on 

equipment: District custodians and maintainers are allowed by Civil 

Service rules and qualified to perform preventative maintenance; open 

purchase orders are permitted so that outside repairs can be performed as 

needed; and in August of 2018, the District hired a dedicated HVAC 

technician to upgrade the skills in the Maintenance Department. 

Recently, the District switched from using purchase orders to using a 

service contract for the same purpose.  

Cindy Lin, Syosset, NY who identified herself as the Syosset Council of PTAs Treasurer addressed 

the comments regarding notification of the Know Your Candidate night. She stated the PTA meetings 

are open to all residents and invited the community to attend to learn about the extensive work the 

PTA does. The PTA promoted the Know Your Candidate event in multiple ways and even translated 

the candidate bios into the top 5 languages spoken in the community.  

· At the request of a Board member, the PTA representative explained to the public how 

officers are elected to the PTA Council leadership. The Board is not involved in selecting 

who serves in leadership roles of the PTA.  

· A Trustee stated that the Know Your Candidate event always takes place in May, the 

PTA did notify its members, and the date is included on the District calendar that is 

mailed through the Post Office to every community member.  
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· A Trustee asked that the event be publicized on the District website. 
 

12. Discussion Items 

The Board discussed the recent request sent to the Industrial Development Agency (IDA) for an 

extension of a PILOT by a commercial enterprise in Syosset. Trustees agreed it is troubling that the 

IDA grants PILOT extensions without ample time for the public and Board to research the request. At 

the request of the Board, the District has already written a letter to IDA indicating their process does 

not include sufficient time. The Board approved a resolution that if there is a renewal application for a 

PILOT that is ending, the Board will oppose that application unless there are unique circumstances.  

· A Trustee referenced a previous presentation given by the District’s attorneys on the many 

developments in progress in the area. The trustee asked for a second resolution asking the 

administration to remain proactive in identifying potential developments in the area.  

Two Motions were made. See B-6 and B-7. 
 

13. Unfinished Business 
 

14. New Business 
 

A. APPOINTMENTS, TRANSFERS, REASSIGNMENTS, RESIGNATIONS AND 

RETIREMENTS. 
 

1. Approval of Staff Changes 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Anna Levitan, Trustee 

SECONDER: Chris Ulrich, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

2. Coaching Recommendations - 2019 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Carol C. Cheng, Trustee 

SECONDER: Christopher DiFilippo, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

3. Appointment to Tenure 

Ms. Frankel said, “Syosset has a rich history of academic excellence with high expectations 

of their staff and the tenure process is taken very seriously on what you just achieved. You 

have delivered. We are very proud of you and wish you congratulations.” 

Dr. Rogers said, “I find myself awarding tenure to people that I hired four years ago. That is a 

very humbling experience for me. You are kind of my first graduating class. You have 

validated the decisions that we made four years ago and we entrusted our children to you and 

you have exceeded our every expectation. I hope you look at this career with us as the 

opportunity to do the absolutely best work of your life we are a place that makes that possible 

and you have achieved that goal.”  

RESULT: APPROVED [UNANIMOUS] 

MOVER: Andrew Feldman, Trustee 

SECONDER: Anna Levitan, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

4. Deletion of Continuing Education Staff - Spring 2019 
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RESULT: APPROVED [UNANIMOUS] 

MOVER: Susan Parker, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

5. Appointment of Pool Staff 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Anna Levitan, Trustee 

SECONDER: Andrew Feldman, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

B. SCHOOL DISTRICT MANAGEMENT AND PROPOSED POLICIES 
 

1. Committee on Special Education Recommendations 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Christopher DiFilippo, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

2. Committee on Preschool Special Education Recommendations 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Andrew Feldman, Trustee 

SECONDER: Chris Ulrich, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

3. Approval of Student Club Charters 2018-2019 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Susan Parker, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

4. Approval of a Settlement Agreement and Release 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Andrew Feldman, Trustee 

SECONDER: Anna Levitan, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

5. Policies - Second Reading 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Christopher DiFilippo, Trustee 

SECONDER: Susan Parker, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

6. Motion that barring any unique circumstances, the Board's posture is going to be to object 

to renewals of PILOT Applications and the Administration may contact the Industrial 

Development Agency (IDA) regarding same. 

RESULT: APPROVE [UNANIMOUS] 

MOVER: Chris Ulrich, Trustee 

SECONDER: Andrew Feldman, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
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7. Motion that the Administration shall be proactive in their efforts to identify 

properties/developments early in the approval process and notifying the Industrial 

Development Agency (IDA) of the District's concerns. 

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Christopher DiFilippo, Chris Ulrich 

SECONDER: Andrew Feldman, Susan Parker 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

C. PURCHASING AND FINANCIAL OPERATIONS 
 

1. Authorization for Service Contracts 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Rob Gershon, Vice President 

SECONDER: Andrew Feldman, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

2. Authorization for Special Education and/or Nursing Contracts 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Susan Parker, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

3. Disposal of Broken, Surplus and/or Obsolete Equipment and Books 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Susan Parker, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

4. Emergency Resolution to Perform Repairs to South Grove Gym 

RESULT: APPROVED [UNANIMOUS] 

MOVER: Chris Ulrich, Trustee 

SECONDER: Rob Gershon, Vice President 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 
 

5. Award of Bids  

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Susan Parker, Trustee 

SECONDER: Carol C. Cheng, Trustee 

AYES: Frankel, Cheng, DiFilippo, Feldman, Gershon, Levitan, Parker, Ulrich 

Award of Bid for Athletic Equipment Supplies #1-19.20  

Award of Bid for Physical Education Supplies Elementary #2-19.20  

Award of Bid for Physical Education Supplies Secondary #3-19.20  

Award of Bids for Paper Supplies #5-19.20  

Award of Bids for Music Supplies #6-19.20  

Award of Bids for Medical Supplies #7-19.20  

Award of Bid for Sheet Music #8-19.20  

Award of Bid for Industrial Technology Supplies #9-19.20  
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Award of Bid for Family and Consumer Science #10-19.20  

Award of Bid for Classroom and Office Supplies #12-19.20  

Award of Bid Audio Visual Supplies #14-19.20  

Award of Bid Computer and Printer Supplies #15-19.20  

Award of Bid Classroom Rugs #32-19.20  

Award of Bid Robotics Supplies #33-19.20  

Award of Bid Public Address System, Intercom and Master Clock Service, Maintenance 

& Parts Cooperative Bid #17-19.20  

Award of Bid Refuse and Recycling Bid #19-19.20  

Award of Bid Printing of School Calendar and Other Publications Bid #22-19.20  

Award of Bid Science Supplies #13-19.20  

Award of Bid for Food Service Management Program 2019-2020  

15. Adjournment 

The Board of Education meeting adjourned at 9:53 PM. 

** The Budget Vote is on Tuesday, May 21, 2019.  The next Monthly Board of Education meeting is 

scheduled for Monday, June 10, 2019 at 8:00 p.m. in South Woods Middle School Auditorium. 
 

16. Resolutions 
 

Respectfully submitted, 

 

Francine Benjamin 
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APPROVAL OF STAFF CHANGES 
 

APPROVAL OF STAFF CHANGES – CERTIFIED CHANGES 

NAME POSITION DATE SCHOOL STEP 

BALGOBIND, Ashley Science Teacher – Probationary 08-28-19 High School B.A. + 15 – Step 2 

CANGE, Coryn Science Teacher – Probationary 08-28-19 High School M.A. + 30 – Step 1 

CERIELLO, Joseph Science Teacher – Probationary 08-28-19 High School M.A. – Step 6 

FELD, Brooke Mathematics Teacher - 

Probationary 

08-28-19 High School M.A. – Step 10 

KIM, Heewon ENL Teacher – Probationary 08-28-19 South Woods MS M.A. – Step 4 

KLEIN, Jodi Kindergarten Teacher – LTS 05-09-19 Walt Whitman M.A. – Step 1 

LANGUMAS, Arisleydi World Language Teacher – Prob. 08-28-19 High School B.A. + 15 – Step 3 

NÚÑEZ, Thalia World Language Teacher – Prob. 08-28-19 South Woods MS B.A. + 15 – Step 3 

PATTILIO, Tracey Special Education Teacher – Prob. 08-28-19 Village M.A. – Step 3 

ROGERS, Kurt Science Teacher – Probationary 08-28-19 High School M.A. + 30 – Step 11 

SIMOES, Isabel World Language Teacher – Prob. 08-28-19 South Woods MS M.A. + 15 – Step 10 

WALKER, Carly Elementary Education Teacher – 

Probationary 

08-28-19 Village B.A. + 15 – Step 1 

WANG, Zhen Ming World Language Teacher – Prob. 08-28-19 South Woods MS M.A. – Step 2 

 

COMPLETION OF ASSIGNMENT – LONG-TERM SUBSTITUTES – CERTIFIED STAFF 

ARENA, Julie Mathematics Teacher – Long-term Substitute 06-30-19 High School 

BUSCARENO, Victoria Special Education Teacher – Long-term Substitute 

(.6) 

06-30-19 H.B. Thompson MS 

FRIED, Stacy Special Education Teacher – Long-term Substitute  06-30-19 H.B. Thompson MS 

GUILHERME, Christina Elementary Education Teacher – LTS 06-30-19 Berry Hill 

Elementary 

KILGANNON, Stephanie Guidance Counselor 06-30-19 High School 

KLEIN, Jodi Kindergarten Teacher – Long-term Substitute 06-30-19 Walt Whitman 

LANGUMAS, Arisleydi World Language Teacher – Long-term Substitute 06-30-19 High School 

MASTROGIANNIS, Briana Kindergarten Teacher – Long-term Substitute 06-30-19 South Grove 

NEGLIA-MORAN, Linda Grade 6 Teacher – Long-term Substitute 04-29-19 South Woods MS 

NUNZIATO, Janna Social Studies Teacher – Long-term Substitute 06-30-19 H.B. Thompson MS 

PELLICONE, Laura Elementary Education Teacher – LTS 05-03-19 Baylis Elementary 

ROSENBERG, Jessica Guidance Counselor – Long-term Substitute 06-30-19 South Woods MS 

RUBINSTEIN, Alan Music Education Teacher – Long-term Substitute 06-30-19 South Woods MS 

SPICIJARIC, Amanda Special Education Teacher – Long-term Substitute 06-30-19 Robbins Lane Elem. 

UMILE, Emily Science Teacher – Long-term Substitute 06-30-19 High School 

 

COMPLETION OF ASSIGNMENT – PART-TIME CERTIFIED STAFF 

COSTELLO, Alison ENL Teacher – Part-time (.8) 06-30-19 HBT MS 

GARRISON, Danielle Business Education Teacher – Part-time (.4) 06-30-19 High School 

GRAZIOSI, Rocco Social Studies Teacher – Part-time (.9) 06-30-19 High School 

KELLY, Tracy Art Teacher – Part-time (.6) 06-30-19 South Woods MS 

KIM, Heewon ENL Teacher – Part-time (.8) 06-30-19 South Woods MS 

MATOS, Vilma Social Worker – Part-time (.2) 06-30-19 South Woods MS 

MCGOVERN, Michelle ENL Teacher – Part-time (.8) 06-30-19 Robbins Lane  

14.A.1
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

MISCHEL, Veronica Russian/ENL Teacher – Part-time (.7) 06-30-19 High School 

SCARTH, Linda Elementary Education Teacher – Part-time (.6) 06-30-19 WW/District 

SILVERSTEIN, Lauren Mathematics Teacher – Part-time (.5) 06-30-19 HBT  MS 

SMALL, Kyle Music Education Teacher – Part-time (.8) 06-30-19 Willits/Robbins 

Lane 

TROPEANO, Kailyn Music Education Teacher – Part-time (.8) 06-30-19 Baylis/WW 

WASHINGTON, Diana English Teacher – Part-time (.5) 06-30-19 South Woods MS 

WANG, Zhen Ming World Language Teacher – Part-time (.5) 06-30-19 HBT/SW MS 

 

RESIGNATION/RETIREMENT – CERTIFIED STAFF  

PATTILIO, Tracey Elementary Education Teacher 06-30-19 Resignation Village 

 

RESIGNATION/RETIREMENT – CIVIL SERVICE STAFF  

DE BARI, Geraldine Teaching Assistant 06-30-19 Retirement Berry Hill 

FAUCI-KOZLOSKY, Lorraine Teaching Assistant 06-30-19 Retirement Village 

FUREY, Nora Teaching Assistant 06-30-19 Retirement Berry Hill 

GOLDSTEIN, Maryann Teaching Assistant 06-30-19 Retirement Village 

MCDERMOTT, Joan Teaching Assistant 06-30-19 Retirement Village 

PETROU, Helen Teaching Assistant 06-30-19 Retirement Village 

SERIKSTAD, Mary Teaching Assistant 06-30-19 Retirement Village 

 

RESIGNATION/RETIREMENT – CIVIL SERVICE STAFF 

YOUNG, John  Sr. Maintainer 07-02-19 Retirement Hilltop 

SWANSON, Diane Sr. Stenographer 06-29-19 Retirement High School 

ANTONIOU, Tony Cleaner – Part-time 04-01-19 Resignation District 

MORRITT, Kelly Lifeguard – Part-time 04-01-19 Resignation High School 

MINUCCI, Michael Cleaner – Part-time 04-01-19 Resignation District 

 

COMPLETION OF ASSIGNMENT – NON-INSTRUCTIONAL CHANGES 

CATALANO, Valerie Lifeguard – Part-

time 

06-30-

18 

Graduated High School 

KALBACHER, Liam Lifeguard – Part-

time 

06-30-

18 

Graduated High School 

ROSENFELD, Aaron Lifeguard – Part-

time 

06-30-

18 

Graduated High School 

ABRAHAM, Peter Lifeguard – Part-

time 

04-01-

19 

Reassigned to Lifeguard 

Instructor 

High School 

FEDER, Noah Lifeguard – Part-

time 

04-01-

19 

Reassigned to Lifeguard 

Instructor 

High School 

 

NON-COMPETITIVE APPOINTMENTS – PART-TIME – CIVIL SERVICE STAFF 

SELOCK, Dylan Cleaner – Part-time Sub 04-26-19 District 

SELIOUTSKAYA, Angelica Cleaner – Part-time Sub 04-29-19 District 

DIPANE, Michael Security Aide – Part-time 05-02-19 District 

RAMIREZ, Elba School Monitor – Part-time 04-15-19 Baylis 

 

COMPETITIVE APPOINTMENTS – FULL-TIME – CIVIL SERVICE STAFF 

14.A.1
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

ACCARDI, Lori Sr. Library Clerk 04-29-19 Berry Hill 

MEVORA, Jenna Sr. Library Clerk 05-13-19 H.B. Thompson 

MS 

 

NON-COMPETITIVE APPOINTMENT – FULL-TIME – CIVIL SERVICE STAFF 

BRADY, Anthony Groundskeeper 04-23-19 Hilltop 

 

APPROVAL FOR REQUEST FOR FAMILY MEDICAL LEAVE OF ABSENCE – CERTIFIED STAFF 

ASCHENBRENNER- 

FRANK, Tracey 

Elementary Education 

Teacher 

04-16-19 Family Medical Leave Baylis 

BEKOFF, Jodi Elementary Education 

Teacher 

04-01-19 through 

06-26-19 

Family Medical Leave Berry 

Hill 

BRAVERMAN, Marla ENL Teacher 04-09-19  Intermittent FMLA High 

School 

DELSANDRO, Celia World Language Teacher 03-29-19 through 

04-17-19 

Family Medical Leave South 

Woods 

MS 

RUBINFELD, 

Meredith 
English Teacher 03-11-19 through 

03-19-19 

Family Medical Leave H.B.T. 

MS 

 

APPOINTMENT OF PERMANENT SUBSTITUTES – CERTIFIED STAFF 

PELLICONE, Laura  Permanent Substitute 

 

APPOINTMENT OF TUTOR STAFF – CERTIFIED STAFF 

NEGLIA-MORAN, Linda  Tutor 

DELETE:   

KATES, Michelle  Tutor 
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Name:  BALGOBIND, Ashley  

Appointment:  Science Teacher – Probationary*  

Effective Date:  August 28, 2019  

Replacing:  Steven Raguzin – Resigned   

Tenure Date:  August 28, 2023  

Salary Placement:  B.A. + 15 – Step 2 - $68,882.  

Education:  Hofstra University, Hempstead, New York B.A.  2015 

Certification:  General Science 7-12 June 2015/Initial 

Extension Annotation 

Biology 7-12 June 2015/Initial 

Chemistry 7-12 Pending 

Experience:  Half Hollow Hills High School, Dix Hills, New York Sept. 2018 – June 2019 

Science Teacher – Part-time (.4)  

Science Teacher – Leave Replacement Sept. 2017 – June 2018 

Science Teacher – Part-time (.5) Sept. 2016 – June 2017 

Science Teacher – Part-time (.6) Sept. 2015 – June 2016 

Sanford H. Calhoun High School, Merrick, New York Spr. 2015 

Student Teacher  

Grand Avenue Middle School, Bellmore, New York Spr. 2015 

Assignment:  Syosset High School  

*Contingent upon issuance of Chemistry 7-12 Certification  

  

Name:  CANGE, Coryn  

Appointment:  Science Teacher – Probationary*  

Effective Date:  August 28, 2019  

Replacing:  Renee Cerchia-Cohn – Retirement  

Tenure Date:  August 28, 2023  

Salary Placement:  M.A. + 30 – Step 1 - $79,332.  

Education:  Stony Brook University, Stony Brook, New York M.S.  2017/B.S.  2016 

Certification:  Secondary Science Education 7-12 Pending 

Biology  Pending 

Chemistry Pending 

General Science Pending 

Experience:  William Floyd High School, Mastic Beach, New York Jan. 2019 – May 2019 

Student Teacher  

Stony Brook University I-STEM, Stony Brook, New York Jan. 2018 – Jan. 2019 

Lab Instructor  

Graduate Research Assistant Jan. 2017 – Nov. 2017 

BioPREP Instructor May 2017 – Aug. 2017 

Teaching Assistant Sept. 2014 – Aug. 2018 

Assignment:  Syosset High School  

*Contingent upon issuance of NYS Certification  

  

Name:  CERIELLO, Joseph  

Appointment:  Science Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  New Position  

Tenure Date:  August 28, 2023  

Salary Placement:  M.A. – Step 6 - $87,167.  

Education:  Adelphi University, Garden City, New York M.A.  2017 

14.A.1.a
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SUNY @ Geneseo, Geneseo, New York B.A.  2014 

Certification:  Physics 7-12 Sept. 2017/Professional 

Physics 5-6 Extension Nov. 2017/Professional 

Extension/Annotation 

Experience:  Mamaroneck High School, Mamaroneck, New York Aug. 2018 – Present  

Physics Teacher  

Adelphi University, Garden City, New York Fall  2018 

Physics I Lab Adjunct Professor  

Chaminade High School, Mineola, New York Aug. 2014 – June 2018 

Physics Teacher  

SUNY @ Geneseo, Geneseo, New York 2012 – 2014  

Teaching Assistant – Lab Instructor  

Assignment:  Syosset High School  

  

Name:  FELD, Brooke  

Appointment:  Mathematics Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Michael Buttgereit – Retirement   

Tenure Date:  August 28, 2022  

Salary Placement:  M.A. – Step 10 - $101,828.  

Education:  New York University, New York, New York M.A.  2010 

University of Maryland, College Park, Maryland B.S.  2008 

Certification:  Mathematics 7-12 Oct.  2015/Professional 

Certification: Math 5-6 Extension June 2018/Professional 

Extension Annotation 

Childhood Education (Grades 1-6) Sept. 2013/Professional 

Experience:  Baruch College Campus High School Spr. 2010 - Present 

Mathematics Teacher  

Assignment:  Syosset High School  

  

Name:  KIM, Heewon  

Appointment:  ENL Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  New Position  

Tenure Date:  August 28, 2023  

Salary Placement:  M.A. – Step 4 - $81,018.  

Education:  Stony Brook University, Stony Brook, New York M.A.  2016 

Ewha Womans University, Seoul, South Korea B.L.  1997 

Certification:  English to Speakers of Other Languages Feb.  2017/Professional 

Korean Sept.  2014/Initial 

Mathematics 7-12 Feb.  2017/Professional 

Teaching Assistant, Level III Sept.  2008 

Experience:  Syosset Central School District, Syosset, New York Sept. 2015 – Present 

ENL – Part-time Teacher  

ESL Tutor Jan. 2014 – June 2015 

ELL Teacher – Long-term Substitute Sept. 2013 – Dec. 2013 

Permanent Substitute Teacher May 2013 – June 2013 

ELL Teacher – Long-term Substitute Oct. 2012 – May 2013 

ESL Teaching Assistant Sept. 2007 – Oct. 2012 

Korean Translator – CSE/Parent Meetings   
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Intermediate School 125, Queens, New York Jan. 2006 – Sept. 2007 

Paraprofessional  

Assignment:  South Woods Middle School  

  

Name:  KLEIN, Jodi  

Appointment:  Kindergarten Teacher – Long-term Substitute  

Effective Date:  May 9, 2019  

Replacing:  Kimberly McMahon – Illness   

Salary Placement:  M.A. – Step 1 - $72,400.  

Education:  Hofstra University, Hempstead, New York M.A.  1999 

University of Delaware, Newark, Delaware B.A.  1994 

Certification:  Pre Kindergarten, Kindergarten & Grades 1-6 Feb. 2003/Permanent 

Special Education Feb. 2003/Permanent 

Experience:  Syosset Central School District, Syosset, NY   Aug. 2009 – Present 

Tutor  

Substitute Teacher Jan. 2008 – June 2008 

Assignment:  Walt Whitman Elementary School  

  

Name:  LANGUMAS, Arisleydi  

Appointment:  World Language Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Jessica Schaeffer – Resigned   

Tenure Date:  August 28, 2021  

Salary Placement:  B.A. + 15 – Step 3 - $71,669.  

Education:  Syosset Central School District, Syosset, New York Aug. 2018 – June 2019 

World Language Teacher – Long-term Substitute Aug. 2017 – June 2018 

Oyster Bay/East Norwich School District, Oyster Bay, New York Sept. 2016 – June 2017 

Spanish Teacher – Long-term Substitute Sept. 2015- June 2016 

Assignment:  High School  

  

Name:  NÚÑEZ, Thalia  

Appointment:  World Language Teacher – Probationary  

Effective Date:  August 28, 2019  

Replacing:  Jean-Marie Salas – Retirement   

Tenure Date:  August 28, 2023  

Salary Placement:  B.A. + 15 – Step 3 - $71,669.  

Education:  The College of Brockport, Brockport, New York B.A.  2017 

Certification:  Spanish 7-12 Aug.  2017/Initial 

Spanish 5-6 Extension Sept.  2017/Initial 

Extension Annotation 

Experience:  Rochester City School District, Rochester, New York Sept. 2017 – June 2019 

Spanish Teacher  

Student Teacher Jan. 2017 – May 2017 

Assignment:  South Woods Middle School  

  

Name:  PATTILIO, Tracey  

Appointment:  Special Education Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Michele Kornely – Reassigned   

Tenure Date:  August 28, 2023  
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Salary Placement:  M.A. – Step 3 - $78,328.  

Education:  Dowling College, Oakdale, New York M.S.  2012 

Fairleigh Dickinson University, Madison, New Jersey B.A.  1989 

Certification:  Students with Disabilities (Grades 1-6) Apr. 2018/Professional 

Students with Disabilities (Birth-Grade 2) July 2017/Initial Time 

Extension 

Early Childhood Education (Birth-Grade 2) July 2017/Initial Time 

Extension 

Childhood Education (Grades 1-6) Apr. 2018/Professional 

Experience:  Syosset Central School District, Syosset, New York Aug. 2018 – Present 

Elementary Education Teacher – Probationary   

Permanent Substitute May 2018 – June 2018 

Elementary Education Teacher – Long-term Substitute Jan. 2018 – May 2018 

Permanent Substitute Nov. 2017 – May 2018 

Study Skills Teacher – Part-time (.4) Aug. 2017 – Nov. 2017 

Study Skills Teacher – Part-time (.4) Sept. 2016 – June 2017 

Sayville School District, Sayville, New York Sept. 2015 – June 2016 

Inclusion Teacher  

Elementary Education Teacher Oct. 2014 – Feb. 2015 

Inclusion Teacher/Resource Room Mar. 2014 – June 2014 

Sayville School District 2008 – 2015 

West Babylon School District  

Connetquot School District  

Substitute Teacher  

Assignment:  Village Elementary School  

  

Name:  ROGERS, Kurt  

Appointment:  Science Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Brian Belanger – Retired   

Tenure Date:  August 28, 2023  

Salary Placement:  M.A. + 30 – Step 11 - $112,137.  

Education:  Ramapo College, Mahwah, New Jersey M.A.  2013 

William Patterson University, Wayne, New Jersey B.S./B.A.  2009 

Certification:  Chemistry 7-12 Nov. 2019/Initial 

Chemistry (Grades 5-9) Jan. 2019/Initial 

Pending 

Experience:  Northern Highlands Regional High School, Allendale, New Jersey Sept. 2009 – Present 

Chemistry Teacher, Environmental Science, AP Environmental Science  

Ramapo High School, Franklin Lakes, New Jersey Jan. 2009 – May 2009 

Student Teacher  

Lodi High School, Lodi, New Jersey Sept. 2008 – Dec. 2008 

Practicum Teacher  

Assignment:  Syosset High School  

  

Name:  Simoes, Isabel  

Appointment:  World Language Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Maria Cammarano – Reassigned   

Tenure Date:  August 28, 2022  
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Salary Placement:  M.A. + 15 – Step 10 - $105,094.  

Education:  Long Island University, Brookville, New York M.A.  2009 

SUNY @ Old Westbury, Old Westbury, New York B.A.  2007 

Certification:  Spanish 7-12 Feb.  2013/Professional 

Spanish Grades 1-6 Extension Feb.  2013/Professional 

Extension Annotation 

Experience:  East Williston School District, East Williston, New York 2012 – 2019  

Spanish Teacher  

Half Hollow Hills Central School District, Dix Hills, New York 2011 – 2012  

Spanish Teacher – Leave Replacement  

West Hempstead School District, West Hempstead, New York Sept. 2011– Jan. 2012 

Substitute Teacher  

Spanish Teacher Sept. 2009 – June 2011 

Language Survey Teacher – Latin, Italian & Spanish Sept. 2009 – Jan. 2010 

FLES Teacher Sept. 2009 – June 2010 

Glen Cove School District, Glen Cove, New York Jan. 2009 – May 2009 

Assignment:  South Woods Middle School  

  

Name:  WALKER, Carly  

Appointment:  Elementary Education Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  Tracy Pattilio – Reassigned   

Tenure Date:  August 28, 2023  

Salary Placement:  B.A. + 15 – Step 1 - $66,094.   

Education:  New York University, New York, New York B.A.  2017 

Certification:  Childhood Education (Grades 1-6) July  2017/Initial 

Students with Disabilities (Grades 1-6) July  2017/Initial 

Experience:  Syosset Central School District, Syosset, New York Sept. 2017 – Apr. 2018 

Tutor  

Elementary Education Teacher – Leave Replacement Apr. 2018 – June 2018 

P.S. 34 Alphabet City, New York Feb. 2015 – June 2016 

Tutor Sept. 2016 – May 2017 

Assignment:  Village Elementary School  

  

Name:  WANG, Zhen Ming  

Appointment:  World Language Teacher – Probationary   

Effective Date:  August 28, 2019  

Replacing:  New Position  

Tenure Date:  August 28, 2023  

Salary Placement:  M.A. – Step 2 - $75,539.  

Education:  Queens College, Flushing, New York M.A.  2015/B.A.  2012 

Certification:  Mandarin 7-12 Sept. 2018/Initial 

Bilingual Education Extension Apr. 2019/Professional 

Ext/Annotation 

Childhood Education (Grades 1-6) Apr. 2019/Professional 

Experience:  Syosset Central School District, Syosset, New York Aug. 2018 – Present 

World Language Teacher – Part-time (.5)  

ENL Tutor Aug. 2016 – June 2018 

Permanent Substitute Mar. 2015 – June 2016 

Assignment:  South Woods Middle School  
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COMPLETION OF ASSIGNMENT – LONG-TERM SUBSTITUTES  

Name:  ARENA, Julie  

Appointment:  Mathematics Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  December 21, 2019  

Assignment:  High School  

  

Name:  BUSCARENO, Victoria  

Appointment:  Special Education Teacher – Long-term Substitute (.6)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  H.B. Thompson Middle School  

  

Name:  FRIED, Stacy  

Appointment:  Special Education Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  December 3, 2018  

Assignment:  H.B. Thompson Middle School  

  

Name:  GUILHERME, Christina  

Appointment:  Elementary Education Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  October 17, 2018  

Assignment:  Berry Hill Elementary School  

    

Name:  KILGANNON, Stephanie  

Appointment:  Guidance Counselor – Long-term Substitute   

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  High School  

  

Name:  KLEIN, Jodi  

Appointment:  Kindergarten Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  May 9, 2019  

Assignment:  Walt Whitman Elementary School  

  

Name:  LANGUMAS, Arisleydi  

Appointment:  World Language Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  High School  
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COMPLETION OF ASSIGNMENT – LONG-TERM SUBSTITUTES (CONT.)  

Name:  MASTROGIANNIS, Briana  

Appointment:  Kindergarten Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  March 14, 2019  

Assignment:  South Grove Elementary School  

  

Name:  NEGLIA-MORAN, Linda  

Appointment:  6th Grade Teacher – Long-term Substitute  

Effective Date:  April 29, 2019  

Reason:  Completion of Assignment  

Service was Begun:  February 26, 2019   

Assignment:  South Woods Middle School  

  

Name:  NUNZIATO, Janna  

Appointment:  Social Studies Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  H.B. Thompson Middle School  

  

Name:  PELLICONE, Laura  

Appointment:  Elementary Education Teacher – Long-term Substitute  

Effective Date:  May 3, 2019  

Reason:  Completion of Assignment  

Service was Begun:  January 4, 2019  

Assignment:  Baylis Elementary School  

  

Name:  ROSENBERG, Jessica  

Appointment:  Guidance Counselor – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  September 7, 2018  

Assignment:  South Woods Middle School  

  

Name:  RUBINSTEIN, Alan  

Appointment:  Music Education Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  January 28, 2019  

Assignment:  South Woods Middle School  

  

Name:  SPICIJARIC, Amanda  

Appointment:  Special Education Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  February 25, 2019  

Assignment:  Robbins Lane Elementary School  
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Name:  UMILE, Emily  

Appointment:  Science Teacher – Long-term Substitute  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  High School  

  

COMPLETION OF ASSIGNMENT – PART-TIME CERTIFIED STAFF  

Name:  COSTELLO, Alison  

Appointment:  ENL Teacher – Part-time (.8)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  H.B. Thompson Middle School  

  

Name:  GARRISON, Danielle  

Appointment:  Business Education Teacher – Part-time (.4)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  High School  

  

Name:  GRAZIOSI, Rocco  

Appointment:  Social Studies Teacher – Part-time (.9)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  High School  

  

Name:  KELLY, Tracy  

Appointment:  Art Teacher – Part-time (.6)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  South Woods Middle School  

  

Name:  KIM, Heewon  

Appointment:  ENL Teacher – Part-time (.8)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  South Woods Middle School  

  

Name:  MATOS, Vilma  

Appointment:  Social Worker – Part-time (.2)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  South Woods Middle School  
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COMPLETION OF ASSIGNMENT – PART-TIME CERTIFIED STAFF (CONT.)  

Name:  MC GOVERN, Michelle  

Appointment:  ENL Teacher – Part-time (.8)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  January 4, 2019  

Assignment:  Robbins Lane Elementary School  

  

Name:  MISCHEL, Veronica  

Appointment:  Russian/ENL Teacher – Part-time (.7)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  September 17, 2018  

Assignment:  High School  

  

Name:  SCARTH, Linda  

Appointment:  Elementary Education Teacher – Part-time (.6)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  Walt Whitman Elementary School/District  

  

Name:  SILVERSTEIN, Lauren  

Appointment:  Mathematics Teacher – Part-time (.5)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  H.B. Thompson Middle School  

  

Name:  SMALL, Kyle  

Appointment:  Music Education Teacher – Part-time (.8)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  Willits/Robbins Lane Elementary Schools  

  

Name:  TROPEANO, Kailyn  

Appointment:  Music Education Teacher – Part-time (.8)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  Baylis/Walt Whitman Elementary Schools  

  

Name:  WASHINGTON, Diana  

Appointment:  English Teacher – Part-time (.5)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  South Woods Middle School  
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COMPLETION OF ASSIGNMENT – PART-TIME CERTIFIED STAFF (CONT.)  

Name:  WANG, Zhen Ming  

Appointment:  World Language Teacher (Mandarin) – Part-time (.5)  

Effective Date:  June 30, 2019  

Reason:  Completion of Assignment  

Service was Begun:  August 28, 2018  

Assignment:  H.B. Thompson/South Woods Middle Schools  

 

DISCONTINUANCE OF SERVICE – RESIGNATION/RETIREMENT 

PATTILIO, Tracey Elementary Education Teacher 06-30-19 Resignation 08-28-18 Village 

 

DISCONTINUANCE OF SERVICE – RESIGNATION/RETIREMENT 

NAME Appointment Eff. Date Reason Service 

was Begun 

Assignment 

DEBARI, Geraldine Teaching Assistant 06-30-19 Retirement 10-13-99 Berry Hill 

FAUCI-KOZLOSKY, Lorraine Teaching Assistant 06-30-19 Retirement 06-15-98 Village 

FUREY, Nora Teaching Assistant 06-30-19 Retirement 09-19-91 Berry Hill 

GOLDSTEIN, Maryann Teaching Assistant 06-30-19 Retirement 02-23-98 Village 

MCDERMOTT, Joan Teaching Assistant 06-30-19 Retirement 08-14-96 Village 

PETROU, Helen Teaching Assistant 06-30-19 Retirement 08-18-06 Village 

SERIKSTAD, Mary Teaching Assistant 06-30-19 Retirement 09-08-05 Village 

 

HOMEBOUND 

Name Effective Date Grade/School 

Syosset Home Tutoring April 3, 2019 11th Grade/Syosset High School  (8 hrs/weekly) 

David Biener April 3,2019 11th Grade/Syosset High School (2 hrs/weekly) 

I-Tutor April 3, 2019 10th Grade/Syosset High School (2 hrs/weekly) 

David Biener April 3, 2019 10th Grade/Syosset High School (2 hrs/weekly) 

Syosset Home Tutoring April 3, 2019 10th Grade/Syosset High School (6 hrs/weekly) 

Syosset Home Tutoring April 9, 2019 9th Grade/Syosset High School (7 hrs/weekly) 

David Biener April 9, 2019 9th Grade/Syosset High School (2 hrs/weekly) 

Syosset Home Tutoring April 9, 2019 12th Grade/Syosset High School (8 hrs/weekly) 

Syosset Home Tutoring April 16, 2019 12th Grade/Syosset High School (4 hrs/weekly) 

Syosset Home Tutoring April 17, 2019 10th Grade/Syosset High School (10 hrs/weekly) 

Syosset Home Tutoring April 22, 2019 7th Grade/H.B. Thompson Middle School (8 hrs/weekly) 

David Biener April 22, 2019 7th Grade/H.B. Thompson Middle School (2 hrs/weekly) 

Syosset Home Tutoring April 29, 2019 10th Grade/Syosset High School (4 hrs/weekly) 

Tutoring for Life April 29, 2019 10th Grade/Syosset High School (2 hrs/weekly) 

David Biener April 29, 2019 10th Grade/Syosset High School (2 hrs/weekly) 

Syosset Home Tutoring May 1, 2019 11th Grade/Syosset High School (6 hrs/weekly) 

Tutoring for Life May 1, 2019 11th Grade/Syosset High School (2 hrs/weekly) 

 

CIVIL SERVICE STAFF CHANGES 

RESIGNATIONS  

YOUNG, John, Sr. Maintainer, Hilltop, effective July 2, 2019, for purposes of retirement. Mr. Young 

has been employed by the District for 35 years. 

SWANSON, Diane, Sr. Stenographer, Syosset HS, for purposes of retirement, effective June 29, 2019.  

Ms. Swanson has been employed by the District for 23 years. 

ANTONIOU, Tony, Cleaner PT, District, resigned, effective April 1, 2019.   

MORRITT, Kelly, Lifeguard PT, Syosset High School, resigned, effective April 1, 2019.  
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MINUCCI, Michael, Cleaner PT, resigned, effective April 1, 2019.                    

CATALANO, Valerie, Lifeguard PT, Syosset High School, effective June 30, 2018, graduated. 

KALBACHER, Liam, Lifeguard PT, Syosset High School, effective June 30, 2018, graduated. 

ROSENFELD, Aaron, Lifeguard PT, Syosset High School, effective June 30, 2018, graduated. 

ABRAHAM, Peter, Lifeguard PT, Syosset High School, effective April 1, 2019, reassigned to 

Lifeguard Instructor.  

FEDER, Noah, Lifeguard PT, Syosset HS, effective April 1, 2019 reassigned to Lifeguard Instructor. 

NON-COMPETITIVE APPOINTMENTS – PART-TIME – CIVIL SERVICE 

SELOCK, Dylan, Cleaner PT Sub, District, effective April 26, 2019, Group C, Step 1, $20.72 per hour. 

SELIOUTSKAYA, Angelica, Cleaner PT Sub, District, effective April 29, 2019, Group C, Step 1, 

$20.72 per hour.  

DIPANE, Michael, Security Aide PT, District, effective May 2, 2019, $23.50 per hour. 

RAMIREZ, Elba, School Monitor PT, Baylis, effective April 15, 2019, $17.48 per hour.    

COMPETITIVE APPOINTMENT – FULL-TIME – CIVIL SERVICE 

ACCARDI, Lori, Sr. Library Clerk, Berry Hill, Nassau County Civil Service List #64-745, Group U,   

Step 9, $39,781, includes credit for prior experience, replaces Carol Donaldson, who resigned,  

effective April 29, 2019, probationary period to December 16, 2019. 

MEVORA, Jenna, Sr. Library Clerk, H.B. Thompson MS, Nassau County Civil Service List #64-745, 

Group U, Step 5, $35,883, includes credit for prior experience, replaces Theresa Milone, who resigned, 

effective May 13, 2019, probationary period to January 6, 2019. 

NON-COMPETITIVE APPOINTMENT – FULL-TIME – CIVIL SERVICE 

BRADY, Anthony, Groundskeeper, Hilltop, Group D, Step 4, $48,558, includes credit for prior 

experience, replaces Francis McFadden, who retired, effective April 23, 2019, probationary period to 

October 22, 2019. 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

COACHING RECOMMENDATIONS - 2019 
 

SPORT - SPRING COACH YR STEP PTS STIPEND 

TENNIS, JV ALLEN, Tom 02 1.0 98 $4356. 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

APPOINTMENT TO TENURE 
 

RESOLVED, that, upon the recommendation of the Superintendent of Schools and in accordance 

with Education Law regarding tenure, the following named members of the administrative and/or 

certified staff, who have each satisfactorily completed a probationary period of service, be appointed 

to further service for the school year 2019/2020 in the areas indicated and are to acquire permanent 

tenure in the Syosset Central School District: 

 

NAME SCHOOL/LOCATION TENURE AREA EFFECTIVE 

DATE 

KARSON, Jared Baylis Elementary School Elementary Education 09-01-19 

ALLEVATO, Nicole Berry Hill Elementary School Elementary Education 09-01-19 

LOURENSO, Diana Berry Hill Elementary School Elementary Education 09-01-19 

CERVONE, Katherine Willits Elementary School Elementary Education 09-01-19 

WALKER, Cory South Woods Middle School Science 09-01-19 

GORMAN, Kimberly H.B. Thompson Middle 

School 

Special Education 09-01-19 

MULLADY, Jaclyn H.B. Thompson Middle 

School 

Special Education 09-01-19 

BOYLE, Amanda Syosset High School World Language 09-01-19 

MC BURNIE III, Mark Syosset High School Mathematics 09-01-19 

ZOFFRANIERI, 

Marissa 

Syosset High School Special Education 09-01-19 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

DELETION OF CONTINUING EDUCATION STAFF - SPRING 2019 
 

RESOLVED, that the following continuing education staff will be employed for the 2018/2019 

school year. 

NAME COURSE SALARY 

DELETE:   

BATES, Rick Tennis Advanced $35.00/hr 

LYNCH, Carol Water Aerobics $50.00/hr 

MALONE, Joseph Microsoft Excel Part I 

Microsoft Excel Part II 

$40.00/hr 

$40.00/hr 

SPIRO, Lawrence Piano/Keyboard Beginner II $50.00/hr 

YOUNG, Stephanie Knitting Beginner & Advanced Beginner $21.00/hr 

MARTINEZ, Margaret Yoga – Vinyasa Flow $60.00/hr 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

APPOINTMENT OF POOL STAFF 
 

RESOLVED, that the following pool staff will be employed for the 2018/2019 school year. 

 

NAME EMPLOYEE TYPE 

FEDER, Noah Instructor 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

COMMITTEE ON SPECIAL EDUCATION RECOMMENDATIONS 
 

WHEREAS, the Committee on Special Education and Sub-CSE is responsible for identification and 

education of children with disabilities, and 

 

WHEREAS, the Board of Education has received and reviewed the recommendations of the CSE and 

Sub-CSE minus the names of the students, and 

 

WHEREAS, the Board of Education may request the CSE and Sub-CSE to reconsider any of these 

recommendations, therefore be it, 

 

RESOLVED, the Board of Education has reviewed and approves of said recommendations and will 

arrange for the implementation of the submitted CSE records: 

 

 

  COMMITTEE ON SPECIAL EDUCATION MEETINGS 

March 29; April 2, 3, 4, 5, 9, 10, 11 

 

 

  SUB-COMMITTEES ON SPECIAL EDUCATION MEETINGS 

Syosset High School - March 28, 29 

Berry Hill Elementary - February 27 

South Grove Elementary - February 26 

Out of District - March 27 

 

COMMITTEE ON SPECIAL EDUCATION ANNUAL REVIEW MEETINGS 

March 21; April 1, 12 

 
SUB-COMMITTEE ON SPECIAL EDUCATION ANNUAL REVIEW MEETINGS 

Syosset High School - February 4, 8, 13, 25, 26, 27, 28; March 5, 7, 8, 13, 27, 28, 29;  

April 1, 3, 4 

H.B. Thompson Middle School - March 19, 25, 26; April 2, 4, 5, 8 

South Woods Middle School - April 11 

Robbins Lane Elementary - March 19 

South Grove Elementary - March 19 

Village Elementary - March 28 

Walt Whitman Elementary - March 28, 29; April 9 

Willits Elementary - April 1, 2, 11, 12 

Out of District - March 20, 22 

14.B.1
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

COMMITTEE ON PRESCHOOL SPECIAL EDUCATION RECOMMENDATIONS 
 

WHEREAS, the Committee on Preschool Special Education is now directly responsible to the Board of 

Education for its findings under Chapter 243, and 

 

WHEREAS, the Board of Education must arrange for all special placements for services for children of 

the Syosset Central School District, and 

 

WHEREAS, each member of the Board of Education has received a copy of said recommendations, 

minus the names of the children presented, for their information, now, therefore be it 

 

RESOLVED, that the Board of Education hereby resolves to arrange for the recommendations of the 

Committee on Preschool Special Education meeting of: 

 

April 2, 2019* 

April 4, 2019* 

April 8, 2019 

April 9, 2019* 

April 10, 2019* 

April 11, 2019 

April 11, 2019* 

April 15, 2019 

April 16, 2019* 

April 17, 2019 

 

 

 

 

 

 

                                          *ANNUAL REVIEW 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

APPROVAL OF STUDENT CLUB CHARTERS 2018-2019 
 

WHEREAS, Section 172.2 of the Commissioners Regulations require that the Board of Education 

make regulations for the establishment, operation, and maintenance of extra classroom activities and 

for the safeguarding, accounting and audit of all monies received, and 

   

WHEREAS, as part of these regulations, all school clubs that are established in grades five through 

twelve will be required to submit a school charter for Board of Education approval, therefore be it

  

RESOLVED, that the President of the Board of Education is authorized to sign student club charters 

and that in her absence or unavailability, Dr. Patricia Rufo, Assistant Superintendent for Business, 

and/or Adele Bovard, Deputy Superintendent of Schools, as the Board’s designee, is authorized to 

sign charters, and be it further 

 

RESOLVED, that all 2018-2019 student club charters are approved by the Board of Education. 

  

 

SYOSSET HIGH SCHOOL Syosset Ice Skating Group 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

APPROVAL OF A SETTLEMENT AGREEMENT AND RELEASE 
 

BE IT RESOLVED, that the Board of Education of the Syosset Central School District hereby 

approves a Settlement Agreement in connection with a contemplated impartial hearing, a copy of 

which has been provided to and reviewed by the members of the Board of Education.  
 

BE IT FURTHER RESOLVED, that the Board of Education of the Syosset Central School 

District hereby authorizes the President of the Board of Education to sign said Settlement 

Agreement, and other documents, pertaining to the settlement of the contemplated impartial 

hearing, on behalf of the Board.  
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

POLICIES - SECOND READING 
 

WHEREAS, the Board of Education of the Syosset Central School District has an active policy 

concerning new policy statements or a change in existing policy statements, and 

 

WHEREAS, the Board of Education of the Syosset Central School District has reviewed and 

discussed the following revised policies:  

  

Sexual Harassment    Policy 0110 

Facilities Usage   Policy 1500 

Designated Schools of Attendance  Policy 5110 

Fixed Asset Policy    Policy 6800 

 

WHEREAS, the revised policies had a FIRST READING on April 16, 2019 and a SECOND 

READING on May 13, 2019, now therefore be it 

 

RESOLVED, that the Board of Education hereby adopts the following revised policies:  

 

Sexual Harassment    Policy 0110 

Facilities Usage   Policy 1500 

Designated Schools of Attendance  Policy 5110 

Fixed Asset Policy    Policy 6800 

 

BE IT FURTHER RESOLVED, that said adopted Policies are posted on the District website.  
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SYOSSET CENTRAL SCHOOL DISTRICT 
 

PROHIBITION AGAINST SEXUAL HARASSMENT   Policy 0110 
 

 

Page 1 of 13 
 

The Board of Education recognizes that harassment of students, staff and certain “non-
employees” (which includes contractors, subcontractors, vendors, consultants and other persons 
providing services pursuant to a contract, or their employees)  on the basis of sex, gender, gender 
identity, gender expression and/or sexual orientation is abusive and illegal behavior that harms 
victims and negatively impacts the school culture by creating an environment of fear, distrust, 
intimidation and intolerance.  The Board of Education further recognizes that preventing and 
remedying such harassment in schools is essential to ensure a healthy, nondiscriminatory 
environment in which students can learn and employees and “non-employees” can work 
productively. 
 
The Board of Education is committed to providing an educational and working environment that 
promotes respect, dignity and equality and that is free from all forms of sexual harassment.  To 
this end, the Board of Education condemns and strictly prohibits all forms of sexual harassment 
on school grounds, school buses and at all school-sponsored activities, programs and events 
including those that take place at locations outside the School District.  Since sexual violence is a 
form of sexual harassment, the term “sexual harassment” in this policy will implicitly include 
sexual violence, even if not explicitly stated, or outside the school setting if the harassment 
impacts the individual’s education or employment in a way that violates their legal rights. 
 
Sexual Harassment Defined 
 
"Sexual harassment" means unwelcome sexual advances, requests for sexual favors, sexually 
motivated physical conduct or other verbal or physical conduct or communication of a sexual 
nature. 
 
“Gender-based harassment” means verbal, non-verbal or physical aggression, intimidation or 
hostility that is based on actual or perceived gender identity or expression. 

 
Sexual or gender-based harassment occurs when: 
 

1. Submission to that conduct or communication is made a term or condition, either 
explicitly or implicitly, of an employee's or “non-employee’s” employment or a student's 
education (including any aspect of the student's participation in school-sponsored 
activities, or any other aspect of the student's education); or 

2. submission to or rejection of that conduct or communication by an individual is used as a 
factor in decisions affecting an employee's or “non-employees” employment or a student's 
education; or 

3. the conduct or communication has the purpose or effect of substantially or unreasonably 
interfering with an employee's or “non-employee’s” work performance or a student's 
academic performance or participation in school-sponsored activities, or creating an 
intimidating, hostile or offensive working or educational environment. 

 
“Sexual violence” means physical sexual acts perpetrated against a person’s will or where a 
person is incapable of giving consent. A person may be incapable of giving consent due to age, 
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SYOSSET CENTRAL SCHOOL DISTRICT 
 

PROHIBITION AGAINST SEXUAL HARASSMENT   Policy 0110 
 

 

Page 2 of 13 
 

drug or alcohol use, or an intellectual or other disability. Sexual violence includes, but is not 
limited to, acts such as rape, sexual assault, sexual battery and sexual coercion. All such acts of 
sexual violence are forms of sexual harassment. 
 
Because sexual harassment can occur staff to student, staff to staff, student to student, student to 
staff, or between individuals of any gender identification,  it shall be a violation of this policy for 
any student, employee or third party (school visitor, vendor, etc.) to sexually harass any student,  
employee or “non-employee”. 
 
Under various state and federal laws, students, employees and “non-employees” have legal 
protections against sexual harassment in the school environment as described above. The School 
District’s Code of Conduct also addresses appropriate behavior in the school environment.  
Sexual harassment can occur between persons of all ages and genders. Where alleged sexual 
harassment involves discrimination, harassment, and/or bullying as defined by the Dignity of 
All Students Act (DASA) and the District’s DASA policy (0115), the appropriate guidelines set 
forth therein shall also apply. 
 
Prohibited Conduct 
 
School-related conduct that the School District considers unacceptable and which may constitute 
sexual harassment includes, but is not limited to, the following:  
 

 1. rape, attempted rape, sexual assault, attempted sexual assault, forcible sexual 
abuse, hazing, and other sexual and gender-based activity of a criminal nature as 
defined under the State Penal Law etc;  

 2. unwelcome sexual invitations or requests for sexual activity in exchange for 
grades, promotions, preferences, favors, selection for extracurricular activities or 
job assignments, homework, etc.;  

3. unwelcome and offensive public sexual displays of affection, including kissing, 
making out, groping, fondling, petting, inappropriate touching of one's self or 
others, sexually suggestive dancing, and massages etc.;  

4. any unwelcome communication that is sexually suggestive, sexually degrading or 
implies sexual motives or intentions, such as sexual remarks or innuendoes about 
an individual's clothing, appearance or activities; sexual jokes; sexual gestures; 
public conversations about sexual activities or exploits; sexual rumors and "ratings 
lists;" howling, catcalls, and whistles; sexually graphic computer files, messages or 
games, etc;  

5. unwelcome and offensive name calling or profanity that is sexually suggestive, 
sexually degrading, implies sexual intentions, or that is based on sexual 
stereotypes or sexual preference etc;  

6. unwelcome physical contact or closeness that is sexually suggestive, sexually 
degrading, or sexually intimidating such as the unwelcome touching of another's 
body parts, cornering or blocking an individual, standing too close, spanking, 
pinching, following, stalking, frontal body hugs, etc.;  
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SYOSSET CENTRAL SCHOOL DISTRICT 
 

PROHIBITION AGAINST SEXUAL HARASSMENT   Policy 0110 
 

 

Page 3 of 13 
 

7. unwelcome and sexually offensive physical pranks or touching of an individual's 
clothing, such as hazing and initiation, "streaking," "mooning," "nuggies" or 
"wedgies" (pulling underwear up at the waist so it goes in between the buttocks), 
bra-snapping, skirt "flip-ups," "spiking" (pulling down someone's pants or 
swimming suit); pinching; placing hands inside an individual's pants, shirt, 
blouse, or dress, etc.;  

 8. unwelcome leers, stares, gestures, or slang that are sexually suggestive; sexually 
degrading or imply sexual motives or intentions etc;  

 9. clothing with sexually obscene or sexually explicit slogans or messages etc; 
10. unwelcome and offensive skits, assemblies, and productions that are sexually 

suggestive, sexually degrading, or that imply sexual motives or intentions, or that 
are based on sexual stereotypes etc;  

11. unwelcome written or pictorial display or distribution of pornographic such as 
magazines, videos, films, Internet material, etc.;  

12. any other unwelcome gender-based behavior that is offensive, degrading, 
intimidating, demeaning, or that is based on sexual stereotypes and attitudes etc. 

 
For purposes of this policy, action or conduct shall be considered "unwelcome" if the student or 
employee did not request or invite it and regarded the conduct as undesirable or offensive.  
 
Determining if Prohibited Conduct is Sexual Harassment  
 
Complaints of sexual harassment will be thoroughly investigated to determine whether the 
totality of the behavior and circumstances meet any of the elements of the above definition of 
sexual harassment and should therefore be treated as sexual harassment. Not all unacceptable 
conduct with sexual connotations may constitute sexual harassment. In many cases (other than 
quid pro quo situations where the alleged harasser offers academic or employment rewards or 
threatens punishment as an inducement for sexual favors), unacceptable behavior must be 
sufficiently severe, pervasive and objectively offensive to be considered sexual harassment.  
 
In evaluating the totality of the circumstances and making a determination of whether conduct 
constitutes sexual harassment, the individual investigating the complaint should consider:  
 

1. the type, frequency and duration of the conduct;  
2. the identity of and relationship between the alleged harasser and the subject of the 

harassment (e.g., sexually based conduct by an authority figure is more likely to 
create a hostile environment than similar conduct by another student or a co-
worker);  

3. the number of individuals involved;  
4. the age and sex of the alleged harasser and the subject of the harassment;  
5. the location of the incidents and context in which they occurred;  
6. other incidents at the school;  
7. incidents of gender-based, but non-sexual harassment; and 
8. any other matters considered relevant. 

14.B.5.a

Packet Pg. 36

A
tt

ac
h

m
en

t:
 P

o
lic

y 
01

10
 S

ex
u

al
 H

ar
as

sm
en

t 
A

d
o

p
te

d
 5

.1
3.

19
  (

11
34

 :
 P

o
lic

ie
s 

- 
S

ec
o

n
d

 R
ea

d
in

g
)



SYOSSET CENTRAL SCHOOL DISTRICT 
 

PROHIBITION AGAINST SEXUAL HARASSMENT   Policy 0110 
 

 

Page 4 of 13 
 

 
Reporting Complaints 
 
In order for the School District to effectively enforce this policy and to take prompt corrective 
measures, it is essential that all victims of sexual harassment and persons with knowledge of 
sexual harassment report the harassment immediately.  The School District will promptly 
investigate all complaints of sexual harassment, formal or informal, verbal or written.  To the 
extent possible, all complaints will be treated in a confidential manner.   
 
The School District will designate, at a minimum, two (2) Compliance Officers, one (1) male and 
(1) female.  In addition, the Board of Education will designate an individual for compliance with 
Title IX in regard to sexual harassment so that individuals who believe that they have been 
subjected to sexual harassment will have a second avenue of complaint, if the alleged harassers 
is the Compliance Officer.   
 
Victims of sexual harassment are urged to come forward and to make reports of such sexual 
harassment to the Compliance Officer and/or Title IX coordinator without fear of retaliation or 
intimidation. Due to the sensitive and serious nature of these complaints, investigations or 
allegations of sexual harassment will be conducted with due regard for confidentiality. It is the 
School District’s policy to respect the privacy of all parties and witnesses to complaints of sexual 
harassment.  
 
In order to assist investigators, victims should document the harassment as soon as it occurs and 
with as much detail as possible including: the nature of the harassment; dates, times, places it has 
occurred; name of harasser(s); witnesses to the harassment; and the victim's response to the 
harassment.  
 
Investigation and Resolution Procedure 
 
A. Initial (Building-level) Procedure 
 
The Compliance Officer or second designee shall conduct a preliminary review when they receive 
a verbal or written complaint of sexual harassment, or if they observe sexual harassment. Except 
in the case of severe or criminal conduct, the Compliance Officer or second designee should make 
all reasonable efforts to resolve complaints informally at the school level. The goal of informal 
investigation and resolution procedures is to end the harassment and obtain a prompt and 
equitable resolution to a complaint.   
 
As soon as possible, but no later than three (3) school days following receipt of a complaint, the 
Compliance Officer or second designee should begin an investigation of the complaint according 
to the following steps:  
 

1. Interview the victim and document the conversation. Instruct the victim to have 
no contact or communication regarding the complaint with the alleged harasser. 
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Ask the victim specifically what action he/she wants taken in order to resolve the 
complaint. Refer the victim, as appropriate, to school social workers, school 
psychologists, crisis team managers, other school staff, or appropriate outside 
agencies for counseling services. 

2. Review any written documentation of the harassment prepared by the victim. If 
the victim has not prepared written documentation, instruct the victim to do so, 
providing alternative formats for individuals with disabilities and young children, 
who have difficulty writing and need accommodation.  

3. Interview the alleged harasser regarding the complaint and inform the alleged 
harasser that if the objectionable conduct has occurred, it must cease immediately. 
Document the conversation. Provide the alleged harasser an opportunity to 
respond to the charges in writing.  

4. Instruct the alleged harasser to have no contact or communication regarding the 
complaint with the victim and to not retaliate against the victim. Warn the alleged 
harasser that if he/she makes contact with or retaliates against the victim, he/she 
will be subject to immediate disciplinary action.  

5. Interview any witnesses to the complaint. Where appropriate, obtain a written 
statement from each witness. Caution each witness to keep the complaint and 
his/her statement confidential.  

6.  Review all documentation and information relevant to the complaint.  
7.  Where appropriate, suggest mediation as a potential means of resolving the 

complaint. In addition to mediation, use appropriate informal methods to resolve 
the complaint, including but not limited to: 

 
a. discussion with the accused, informing him or her of the School District’s 

policies and indicating that the behavior must stop; 
b. suggesting counseling and/or sensitivity training; 
c. conducting training for the department or school in which the behavior 

occurred, calling attention to the consequences of engaging in such 
behavior; 

d. requesting a letter of apology to the complainant; 
e. writing letters of caution or reprimand; and/or 
f. separating the parties. 

 
8. Parent/Student/Employee Involvement and Notification 

 
a. Parents of student victims and accused students shall be notified within 

one school day of allegations that are serious or involve repeated conduct. 
b. The Compliance Officer or second designee (i.e., the investigator) shall 

submit a copy of all investigation and interview documentation to the 
Superintendent of Schools. 

c. The investigator shall report back to both the victim and the accused, 
notifying them in writing, and also in person as appropriate regarding the 
outcome of the investigation and the action taken to resolve the complaint. 
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The investigator shall instruct the victim to report immediately if the 
objectionable behavior occurs again or if the alleged harasser retaliates 
against him/her. 

d. The investigator shall notify the victim that if he/she desires further 
investigation and action, he/she may request a School District level 
investigation by contacting the Superintendent of Schools. The investigator 
shall also notify the victim of his/her right to contact the U.S. Department 
of Education's Office for Civil Rights and/or a private attorney. Employees 
may also contact the U.S. Equal Employment Opportunity Commission or 
the New York State Division of Human Rights. 

 
If the initial investigation results in a determination that sexual harassment did occur, the 
investigator will promptly notify the Superintendent of Schools, who shall then take prompt 
disciplinary action in accordance with School District policy, the applicable collective bargaining 
agreement or state law.  
 
If a complaint received by the Compliance Officer or second designee contains evidence or 
allegations of serious or extreme harassment, such as employee to student harassment, criminal 
touching, quid pro quo (e.g., offering an academic or employment reward or punishment as an 
inducement for sexual favors), or acts which shock the conscience of a reasonable person, the 
complaint shall be referred promptly to the Superintendent of Schools. In addition, where the 
Compliance Officer or second designee has a reasonable suspicion that the alleged harassment 
involves criminal activity, he/she should immediately notify the Superintendent of Schools, who 
shall then contact appropriate child protection and law enforcement authorities. Where criminal 
activity is alleged or suspected by a School District employee, the accused employee shall be 
suspended pending the outcome of the investigation, consistent with all contractual or statutory 
requirements.  
 
Any party who is not satisfied with the outcome of the initial investigation by the Compliance 
Officer or second designee may request a School District-level investigation by submitting a 
written complaint to the Superintendent of Schools within thirty (30) school days. 
B. School District-level Procedure 
 
The Superintendent of Schools shall promptly investigate and resolve all sexual harassment 
complaints that are referred to him/her by the Compliance Officer or second designee, as well as 
those appealed to the Superintendent of Schools following an initial investigation by the 
Compliance Officer or second designee. In the event the complaint of sexual harassment involves 
the Superintendent of Schools, the complaint shall be filed with or referred to the Board of 
Education President, who shall refer the complaint to a trained investigator not employed by the 
School District for investigation.  
 
The School District level investigation should begin as soon as possible but not later than three 
(3) school days following receipt of the complaint by the Superintendent of Schools or Board of 
Education President.  
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In conducting the formal School District level investigation, the School District will use 
investigators who have received formal training in sexual harassment investigation or that have 
previous experience investigating sexual harassment complaints.  
 
If a School District investigation results in a determination that sexual harassment did occur, 
prompt corrective action will be taken to end the harassment. Where appropriate, School District 
investigators may suggest mediation as a means of exploring options of corrective action and 
informally resolving the complaint.  

 
No later than thirty (30) school days following receipt of the complaint, the Superintendent of 
Schools (or in cases involving the Superintendent of Schools, the Board of Education-appointed 
investigator) will notify the victim and alleged harasser, in writing, of the outcome of the 
investigation. If additional time is needed to complete the investigation or take appropriate 
action, the Superintendent of Schools or Board of Education-appointed investigator will provide 
all parties with a written status report within thirty (30) school days following receipt of the 
complaint.  
 
The victim and the alleged harasser have the right to be represented by a person of their choice, 
at their own expense, during sexual harassment investigations and hearings. In addition, victims 
have the right to register sexual harassment complaints with the U.S. Department of Education's 
Office for Civil Rights.  
 
Employee victims also have the right to register complaints with the federal Equal Employment 
Opportunity Commission and the New York State Division of Human Rights. Nothing in these 
regulations shall be construed to limit the right of the complainant to file a lawsuit in either state 
or federal court.  
 
The School District may include nondisclosure agreements (to not disclose the underlying facts 
and circumstances of a sexual harassment complaint) in any sexual harassment settlement 
agreement or resolution only if it is the complainant’s preference.  Any such nondisclosure 
agreement shall be provided to all parties.  Complainants shall have twenty-one (21) calendar 
days to consider any such nondisclosure provision before it is signed by all parties, and shall have 
seven (7) calendar days to revoke the agreement after signing.  Nondisclosure agreements shall 
only become effective after this seven-day period has passed. 
 
Confidentiality 
 
It is the School District’s policy to respect the privacy of all parties and witnesses to complaints 
of sexual harassment. To the extent possible, the School District will not release the details of a 
complaint or the identity of the complainant or the individual(s) against whom the complaint is 
filed to any third parties who do not need to know such information. However, because an 
individual's need for confidentiality must be balanced with the School District's legal obligation 
to provide due process to the accused, to conduct a thorough investigation, or to take necessary 
action to resolve the complaint, the School District retains the right to disclose the identity of 
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parties and witnesses to complaints in appropriate circumstances to individuals with a need to 
know. The staff member responsible for investigating complaints will discuss confidentiality 
standards and concerns with all complainants.  
 
If a complainant requests that his/her name not be revealed to the individual(s) against whom a 
complaint is filed, the staff member responsible for conducting the investigation shall inform the 
complainant that: 
 

1. the request may limit the School District's ability to respond to his/her complaint;  
2. School District policy and federal law prohibit retaliation against complainants 

and witnesses; 
3. the School District will attempt to prevent any retaliation; and  
4. the School District will take strong responsive action if retaliation occurs. 

 
If the complainant still requests confidentiality after being given the notice above, the investigator 
will take all reasonable steps to investigate and respond to the complaint consistent with the 
request as long as doing so does not preclude the School District from responding effectively to 
the harassment and preventing the harassment of other students or employees.  
 
Corrective Action 
 
If, after appropriate investigation, the School District finds that a student, an employee, “non-
employee” or a third party has violated this policy, prompt corrective action will be taken in 
accordance with the applicable collective bargaining agreement, contract, School District policy 
and State law or Federal law. Individual nondisclosure agreements may only be used as 
permitted by law. Mandatory arbitration clauses concerning sexual harassment claims are 
prohibited in all School District contracts and agreements. 
 
Retaliation Prohibited 
 
All complainants and those who participate in the investigation of a complaint of sexual 
harassment have the right to be free from retaliation of any kind. Any act of retaliation against 
any person who complains of sexual harassment, is prohibited and illegal, and therefore subject 
to disciplinary action. Likewise, retaliation against any person who has testified, assisted, or 
participated in any manner in an investigation, proceeding, or hearing concerning a sexual 
harassment complaint is prohibited. For purposes of this policy, retaliation includes but is not 
limited to: verbal or physical threats, intimidation, ridicule, bribes, destruction of property, 
spreading rumors, stalking, harassing phone calls, posts on social media platforms, and any other 
form of harassment. Any person who retaliates is subject to immediate disciplinary action, up to 
and including suspension or termination. 
 
Complaints of retaliation may be directed to the Compliance Officer.  In the event the Compliance 
Officer is the alleged offender, the report will be directed to another Compliance Officer, if the 
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School District has designated another individual to serve in such a capacity, or to the 
Superintendent of Schools.   
 
Where appropriate, follow-up inquiries will be made to ensure that sexual harassment has not 
resumed and that none of the individuals involved in the investigation of sexual harassment have 
suffered any retaliation.      
 
Legal Protections and External Remedies 
 
As stated above, sexual harassment is not only prohibited by the School District but is also 
prohibited by state, federal, and, where applicable, local law. Complainants are advised that the 
School District’s internal investigatory procedures do not toll the time within which claims are 
required to be filed pursuant to federal, state or local law. 
  
State Human Rights Law (HRL) 
 
The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., applies to 
all employers in New York State with regard to sexual harassment, and protects employees, paid 
or unpaid interns and non-employees, regardless of immigration status. A complaint alleging 
violation of the Human Rights Law may be filed either with the Division of Human Rights (DHR) 
or in New York State Supreme Court. 
 
Complaints with DHR may be filed any time within one year of the harassment. If an individual 
did not file at DHR, they can sue directly in state court under the HRL, within three years of the 
alleged sexual harassment. An individual may not file with DHR if they have already filed a HRL 
complaint in state court.  Complaining internally to the School District does not extend your time 
to file with DHR or in court. The one year or three years is counted from date of the most recent 
incident of harassment. 
 
You do not need an attorney to file a complaint with DHR, and there is no cost to file with DHR.  
DHR will investigate your complaint and determine whether there is probable cause to believe 
that sexual harassment has occurred. Probable cause cases are forwarded to a public hearing 
before an administrative law judge. If sexual harassment is found after a hearing, DHR has the 
power to award relief, which varies but may include requiring your employer to take action to 
stop the harassment, or redress the damage caused, including paying of monetary damages, 
attorney’s fees and civil fines. 
 
DHR’s main office contact information is: NYS Division of Human Rights, One Fordham Plaza, 
Fourth Floor, Bronx, New York 10458. You may call (718) 741-8400 or visit: www.dhr.ny.gov.  
Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing a 
complaint. The website has a complaint form that can be downloaded, filled out, notarized and 
mailed to DHR. The website also contains contact information for DHR’s regional offices across 
New York State.  
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Civil Rights Act of 1964 
 
The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Title VII of the 1964 federal Civil Rights Act (codified as 42 U.S.C. 
§ 2000e et seq.). An individual can file a complaint with the EEOC anytime within 300 days from 
the harassment. There is no cost to file a complaint with the EEOC. The EEOC will investigate the 
complaint, and determine whether there is reasonable cause to believe that discrimination has 
occurred, at which point the EEOC will issue a Right to Sue letter permitting the individual to file 
a complaint in federal court.  
 
The EEOC does not hold hearings or award relief, but may take other action including pursuing 
cases in federal court on behalf of complaining parties. Federal courts may award remedies if 
discrimination is found to have occurred. In general, private employers must have at least 15 
employees to come within the jurisdiction of the EEOC. 
 
An employee alleging discrimination at work can file a “Charge of Discrimination.” The EEOC 
has district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1-
800-669-4000 (TTY: 1-800-669-6820), visiting their website at www.eeoc.gov or via email at 
info@eeoc.gov.  If an individual filed an administrative complaint with DHR, DHR will file the 
complaint with the EEOC to preserve the right to proceed in federal court. 
 
 
Title IX 
 
Title IX of the Education Amendments of 1972. Title IX protects people from discrimination based 
on sex in education programs or activities that receive Federal financial assistance. Title IX states 
that “No person in the United States shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any education program or 
activity receiving Federal financial assistance.” 
 
The U.S. Department of Education’s Office for Civil Rights (OCR) is responsible for the 
enforcement of Title IX.  OCR evaluates, investigates, and resolves complaints alleging sex 
discrimination. OCR also conducts proactive investigations, called compliance reviews, to 
examine potential systemic violations based on sources of information other than complaints. 
 
For assistance related to Title IX or other civil rights laws, please contact OCR at OCR@ed.gov or 
800-421-3481, TDD 800-877-8339. 
 
Dignity for All Students Act 
 
The Dignity for All Students Act (DASA), codified as N.Y. Education Law, Art. 2, § 10 et seq., 
protects all students from harassment, bullying and discrimination while on school grounds and 
during school activities based on numerous protected classes, including, but not limited to sexual 
orientation, gender (including gender identity and expression), and sex.  A complaint alleging a 
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violation of DASA may be made to one of the School District’s Dignity Act Coordinators and/or 
any staff member in accordance with the School District’s policy. 

 
Local Protections 
 
Many localities enforce laws protecting individuals from sexual harassment and discrimination. 
An individual should contact the county, city or town in which they live to find out if such a law 
exists. If the harassment involves unwanted physical touching, coerced physical confinement or 
coerced sex acts, the conduct may constitute a crime. Contact the local police department. 
 
Discipline/Penalties 
 
Any individual who violates the sexual harassment policy by engaging in prohibited sexual 
harassment will be subject to appropriate disciplinary action. Sexual harassment by employees is 
considered employee misconduct. Disciplinary measures available to school authorities include, 
but are not limited to the following:  

 
Students:   Discipline may range from a reprimand up to and including 

suspension from school, to be imposed consistent with the student 
conduct and discipline policy and applicable law. 

 
Employees:  Discipline may range from a warning up to and including 

termination, to be imposed consistent with all applicable 
contractual and statutory rights. Discipline may also be imposed 
upon management and administrators who knowingly allow 
prohibited behavior to continue. 

 
Volunteers:  Penalties may range from a warning up to and including loss of 

volunteer assignment. 
 
Vendors:  Penalties may range from a warning up to and including loss of 

School District business. 
 
Other individuals:  Penalties may range from a warning up to and including denial of 

future access to school property.  
 
 
False Complaints 
 
False or malicious complaints of sexual harassment may result in corrective or disciplinary action 
taken against the complainant. 
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Post Remedial Action 
 
Following a finding of sexual harassment, victims will be periodically interviewed by the 
appropriate supervisory personnel to ensure that the harassment has not resumed and that no 
retaliatory action has occurred.  In the discretion of the district, these follow-up interviews will 
continue for an appropriate period of time.  A report will be made of any victim’s response. 
 
In recognition of the trauma experienced by victims of sexual harassment, the victims will be 
referred to an appropriate local counseling service or the Employee Assistant Program. 
 
Complaint Records 
 
Upon written request, complainants should receive a copy of any resolution reports filed by the 
supervisor/compliance officer concerning his/her complaint.  Upon substantiation, copies 
should also be filed with the employment records of both the complainant and the alleged 
harasser. 
 
Training 
 
In addition, training programs shall be established for students and employees to raise awareness 
of the issues surrounding sexual harassment and to implement preventative measures to help 
reduce incidents of sexual harassment including but not limited to the following: 
 

1. All students and employees shall be informed of this policy in student and 
employee handbooks and student registration materials. A poster 
summarizing the policy shall be posted in a prominent location at each 
school. All secondary student body officers shall receive district training 
about the policy at the beginning of each school year. 
 

2. All new employees shall receive information about the policy and 
procedures concerning the prohibition against sexual harassment at new 
employee orientation. All other employees shall be provided information 
at least once a year regarding this policy and school district’s commitment 
to a harassment-free learning and working environment. Principals, Title 
IX Officer/Coordinators, and other administrative employees who have 
specific responsibilities for investigating and resolving complaints of 
sexual harassment shall receive a yearly training on this policy, procedures 
and related legal developments. 

 
3. Program directors and principals in each school shall be responsible for 

informing students and staff on a yearly basis of the terms of this policy, 
including procedures established for investigation and resolution of 
complaints, general issues surrounding sexual harassment, the rights and 
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responsibilities of students and employees, and the impact of sexual 
harassment on the victim. 

 
Age appropriate instructional materials will be incorporated into the curriculum to educate 
students so that they can recognize and reduce the incidence of sexual harassment. 
 
Annual employee training programs shall include: (i) an explanation of sexual harassment 
consistent with guidance issued by the NYS Department of Labor and the NYS Division of 
Human Rights; (ii) examples of conduct that is unlawful sexual harassment; (iii) information on 
federal and state laws about sexual harassment and remedies available to victims of sexual 
harassment; and (iv) information concerning employees' right to make complaints and all 
available forums for investigating complaints. 
 
This policy shall be posted in a prominent place in each School District facility and shall also be 
published in student registration materials, student, parent and employee handbooks, and other 
appropriate school publications. 
 
 
Cross Ref: Policy 0100 Equal Opportunity 
       Policy 0115 Dignity for All Students 
       Policy 5300 Code of Conduct 
 
Ref: Education Amendments of 1972, Title IX, 20 U.S.C. §1681 et seq. 
 Title VII of Civil Rights Act (1964), 42 U.S.C. §2000-e; 34 CFR §100 et seq. 
 
Adoption date: March 16, 2015 
Revised: May 13, 2019 
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SYOSSET CENTRAL SCHOOL DISTRICT 
Syosset, New York 

 
SEXUAL HARASSMENT 

FORMAL COMPLAINT FORM 
 
 

Name and position of complainant_______________________________________________ 

 

Date of complaint______________________________________________________________ 

 

Name of alleged sexual harasser_________________________________________________ 

 

Date of incident_______________________________________________________________ 

 

Place of incident_______________________________________________________________ 

 

Description of misconduct______________________________________________________ 

 

______________________________________________________________________________ 

 

Name of witnesses (if any)______________________________________________________ 

 

______________________________________________________________________________ 

 

Has the incident been reported before?___________________________________________ 

 

If yes: When?_________________________________________________________________ 

 

 To Whom?______________________________________________________________ 

 

What was the resolution?_______________________________________________________ 
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______________________________________________________________________________ 

 

Reasons for dissatisfaction ______________________________________________________ 

 

______________________________________________________________________________ 

 

 

 

__________________________________________   __________________ 
Supervisor/Compliance Officer Signature    Date 
 
 
__________________________________________   __________________ 
Complainant Signature                     Date 
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SYOSSET CENTRAL SCHOOL DISTRICT 
Syosset, New York 

 
SEXUAL HARASSMENT 
FORMAL APPEAL FORM 

 
  
Name and position of complainant_______________________________________________ 

 

Date of appeal_________________________________________________________________ 

 

Date of original complaint______________________________________________________ 

 

Name of alleged sexual harasser_________________________________________________ 

 

Have there been any prior appeals?______________________________________________ 

 

If yes:  When:__________________________________________________________________ 

 

  To Whom: _____________________________________________________________ 

 

Description of decision being appealed___________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 
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SYOSSET CENTRAL SCHOOL DISTRICT 
 
SEXUAL HARASSMENT  Regulation 0110-R2 

 
 

Page 2 of 2 
 

 

Why is the decision being appealed? _____________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

 
__________________________________________   __________________ 
Supervisor/Compliance Officer Signature    Date 
 
 
__________________________________________   __________________ 
Complainant Signature                     Date 
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SYOSSET CENTRAL SCHOOL DISTRICT 
 
USE OF SCHOOL DISTRICT FACILITIES        Policy 1500 
   
 

Page 1 of 6 
 

The Board of Education shall permit the use of school buildings and rooms therein, and the 
grounds and other property of the School District, by outside organizations authorized by 
Education Law, section 414 and only when not in use for School District purposes. In the event 
any such use will cause the School District to incur costs as a result of such use, the outside 
organization will be required to reimburse the School District for such costs.  
 
A master calendar of approved uses of all School District buildings and grounds by outside 
organizations or individuals shall be kept by the Superintendent of Schools or his/her designee 
to avoid conflicts in the scheduling of the use of a room(s) on the date(s) and/or hour(s) requested 
by outside organizations or individuals.   
 
The conditions and restrictions set forth in this policy shall apply to the issuance of permission to 
utilize School District facilities (both indoor and outdoor). 
 
Application Requirements 
  
Applications for use of any school facility shall be submitted to the Superintendent of Schools or 
his/her designee in writing on the form prescribed by the School District. Applications should be 
submitted at least four (4) weeks in advance of the date(s) requested and shall be accompanied 
by written documentation providing the following information and/or establishing compliance 
with the following:  
 

1. The applicant shall be a not for profit organization or a municipality within the School 
District. 

2. The individual completing the application on behalf of the organization shall be 
authorized by the group or entity seeking permission and shall be a Syosset resident, a 
member of the staff  (in the case of a municipality requesting the use), or a member of the 
staff employed by the School District with his/her residence address provided. 

3. At least fifty percent (50%) of the participants must be Syosset residents. 
4. The number of anticipated participants. 
5. The applicant shall describe the responsibility for and means by which it proposes to 

provide security, crowd and litter control and pick-up. 
6. The request for the use of the School District’s facilities must be approved by the Principal, 

Athletic Director, if applicable, Executive Director of Operations.  
7. The applicant may not transfer its use of facilities permit to any other entity.  
8. The applicant agrees that due to unforeseen circumstances a permit may be rescinded. 
9. Evidence of the insurance requirements set forth below must be submitted to the School 

District at least three (3) weeks prior to the date of the requested use. 
10. Applicants will be required to sign a hold harmless agreement in favor of the School 

District in a form prescribed by the School District. 
11. Copies of the completed forms shall be available for inspection in the facilities office 

during regular hours. 
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SYOSSET CENTRAL SCHOOL DISTRICT 
 
USE OF SCHOOL DISTRICT FACILITIES        Policy 1500 
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Applications for the use of the School District’s facilities will not be approved if: 
 

1. The application is made for personal use.  An individual not representing a participating 
organization or group will be denied use of facilities. 

2. The requesting organization does not abide by Board of Education policies applicable to 
its use which can be found on the School District’s website. 

3. The request is made for evening activities scheduled to continue after 10:30 p.m. unless 
specifically approved and financial arrangements completed for reimbursement for 
added personnel costs when applicable; 

4. The organization has previously failed to comply with the terms and conditions of a 
previous permit. 

 
Requirements for Use of School District Facilities 
  
In the event the use of one of the School District’s facilities is approved, the user shall adhere to 
the following requirements: 
  

1. The user agrees to pay any facility use fees as outlined on the approved application, 
including the costs associated with security required beyond the regular schedule. 

2. User may not subcontract for services on School property without advance written 
approval of the School.  Any outside group hired by the User must fill out their own 
application and include insurance and endorsements as required herein of the User.  

3. The approval of the use is conditioned upon the continued availability of the facility for 
the date and time requested; and will be automatically canceled (unless otherwise 
provided) if school is closed on account of inclement weather or other emergency. 

4. Any organization with youth under eighteen (18) years old requires the presence of adult 
supervision at all times.  

5. The organization shall be required to pay for all vandalism, losses, and damage for which 
they may be directly or indirectly responsible. 

6. The organization shall conform to the approved uses.  The use of School District facilities 
shall be restricted solely to that for which permission was granted, and no other. 

7. Accidents shall be reported to School District administration as soon as possible and by 
the close of the following business day. 

8. The organization shall not permit vehicles to be illegally operated or parked. Violators are 
subject to being issued a traffic summons by the police. Motor vehicles shall not be 
permitted to be operated on any School District athletic field. 

9. Pyrotechnic devices and drones shall not be permitted on School District property at any 
time. 

10. Trampolines, inflatable “bounce houses” and/or slides, and any other similar type of 
temporary installation shall not be permitted on School District property at any time. 

11. Fencing, shelters, sanitary facilities, cooking facilities (including barbeques or other 
sources of heat) and any other temporary structure or installation, shall not be used on 
School District property without prior permission. 
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USE OF SCHOOL DISTRICT FACILITIES        Policy 1500 
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12. Custodial and security requirements for all activities will be determined by the Executive 
Director of Operations.  

13. During the approved activity, the organization shall present the permit for verification 
upon request by School District staff. 

14. The use of the facility(ies) by the organization shall in no way interfere with the School 
District’s normal operations of schools, cleaning schedules, or repair work. 

15. The organization shall not permit gambling or use of drugs or intoxicating beverages 
which are prohibited on school grounds and in school facilities; 

16. The organization shall not permit smoking, use of ecigarettes, personal vaporizers 
(nicotine and non-nicotine based) and all other tobacco/nicotine use, which uses are 
prohibited on school grounds and in school facilities 

17. The organization will ensure that all doors are to remain locked and closed during its 
approved time slot for the use of the facility. Doors must not be propped open at any time. 

18. The organization will be responsible for the conduct of both participants and spectators. 
Underage participants must be supervised at all times.  

19. The organization will safeguard the School District’s property and make sure that all 
refuse are disposed of properly and leave the facility in the condition in which it was 
found. The cost of any additional cleanup or repair of any damage will be billed to the 
organization.  

20. Prior to the start of the event, an announcement should be made regarding emergency 
evacuation procedures. For example: pointing out posted procedures, directions for 
existing, how to respond to a fire alarm, etc. 

21. The permit issued shall be subject to immediate cancellation by the Superintendent of 
Schools or his/her designee in the event the user authorizes, condones or suffers unsafe 
conditions or activities in connection with its use, fails to comply with the terms of this 
policy, uses School District equipment without authority, leaves the premises in an unsafe 
or unclean condition, or fails to prevent vandalism to School District property. 
 

Use of School District Athletic Facilities and Fields 
 
In addition to the aforementioned conditions and restrictions set forth throughout this policy, the 
following shall apply to the use of the School District’s athletic facilities and fields.  
 
As a general matter, non-Syosset teams/organizations are not permitted to use the School 
District’s athletic facilities and fields. However, athletic facilities and fields may be used by non-
Syosset teams/organizations when special permission is granted by the Superintendent of 
Schools. Such permission is contingent upon full compliance with this policy, including obtaining 
insurance coverage and the execution of an indemnification and hold harmless agreement. 
 
Organizations which receive approval for the use of athletic facilities and fields are responsible 
for maintaining and supplying their own equipment. The School District reserves the right to 
revoke a permit if the organization fails to maintain safe conditions during its use of the athletic 
facilities and fields.  
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Insurance and Hold Harmless 
  
Any outside organization or group making use of school facilities will be required to obtain at 
their own expense insurance coverage which complies with the following:   
 

1. The User shall not be considered “approved” until the entity has obtained all 
insurance required under these specifications and such insurance and deductibles 
or retentions have been approved by the School District.  The cost of such 
insurance shall be completely borne by the User. 
 

2. Insurance coverage shall be provided by an insurance company licensed as an 
“admitted carrier” by the New York State Insurance Department. Carrier must 
have an A.M. Best rating of not less than A- VIII. 
 

3. Insurance coverage shall be evidenced by a Certificate of Insurance in a form 
acceptable to the School District. Upon request, the user shall provide the School 
District with its complete insurance policies, including all endorsements. .  
Insurance coverage shall name the School District as an additional insured and 
provide primary coverage on a non-contributory basis that is not in excess of any 
insurance coverage which the School District may carry.  

 
4. User or user’s agent shall provide the School District with at least a thirty (30) day 

Notice of Cancellation or Notice of Non-renewal, except where cancellation is for 
non-payment of premium, then ten (10) days prior notice shall be given.  School 
shall also be advised thirty (30) days in advance of any Reduction of Coverage.  
The insuring company shall not be released from liability or obligation.  

 
5. The School District, its Board, its officers, agents, employees, authorized 

volunteers and committee members shall be held harmless against and named as 
Additional Insureds to all policies, other than Workers’ Compensation.  Evidence 
of this extension shall be by signed endorsement CG2026 04 13, or its equivalent, 
to the policy, such endorsement to be submitted with the applicable Certificate of 
Insurance. The Certificate of Insurance and Additional Insured endorsement must 
be submitted prior to approval of each event or activity.  Mere recitation of the 
additional insured interest on the Certificate is not acceptable and Blanket 
Additional Insured by Contract is not acceptable. 

 
6. Minimum Scope of Insurance: Coverage shall be obtained, and maintained 

throughout the life of the facilities use, as follows: 
 

 a. COMMERCIAL GENERAL LIABILITY 
 

1)  Form: Commercial General Liability, including but not limited to: 
Premises and Operations, Independent Contractors, Products and 

14.B.5.b

Packet Pg. 54

A
tt

ac
h

m
en

t:
 P

o
lic

y 
15

00
 U

se
 o

f 
D

is
tr

ic
t 

F
ac

ili
ti

es
 A

d
o

p
te

d
 5

.1
3.

19
  (

11
34

 :
 P

o
lic

ie
s 

- 
S

ec
o

n
d

 R
ea

d
in

g
)
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Completed Operation, CGL Broad Form Endorsement, Personal Injury, 
Contractual Liability  

 
2)   Limits: $1,000,000 per occurrence for a Combined Single Limit for 

bodily injury and property damage liability with at least $2,000,000 
aggregate limit.  Coverage shall include specific grant of coverage for 
Sexual Misconduct Liability and shall be so stated on the Certificate of 
Insurance, whenever the event(s) involve(s) minors.   

 
b.    AUTOMBILE LIABILITY – if applicable, automobile liability with a 

minimum of $1,000,000 Combined Single Limit for Bodily Injury and 
Property Damage must be maintained.  

 
c.       WORKERS’ COMPENSATION and EMPLOYERS LIABILITY – if 

applicable, Workers’ Compensation and Employers Liability must be 
provided for all employees, hired employees, and volunteers, in all states 
where operations will be performed.  Statutory limits as required by the 
State of New York or any State or Federal Act having jurisdiction over the 
location or operations being performed must be maintained and 
Employers Liability limits of at least $1,000,000 must be maintained.  

 
d. PROFESSIONAL LIABILITY – if applicable, Professional Liability 

covering all professional services performed and covering all wrongful 
acts with a minimum limit of $1,000,000 each wrongful act/aggregate must 
be maintained.   

 
e. UMBRELLA LIABILITY 

 
Form: Follow Form. Policies shall be in force concurrently with the 
primary insurance policy, have the same expiration date, and provide 
coverage as broad as the primary policy, with a “drop down” provision. 

 
Limits: 
 
$1,000,000 per occurrence/aggregate. (Low Risk – no athletics) 
$5,000,000 per occurrence/aggregate (Moderate Risk – including athletics) 

  $10,000,000 per occurrence/aggregate or greater. (High Risk)  
 

f. Any deductibles or self-insured retentions must be declared to, and 
approved by the School District. The deductible and/or self-insured 
retention of the policies shall not limit or apply to the User’s liability to the 
School District and shall be the sole responsibility of the User. 

g. The School District is not responsible for any loss or damage whatsoever 
to property of User.    
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h. The School District reserves the right to require increased limits or 
additional coverages at its sole discretion.   

 
Authorization 
 
The Board of Education authorizes the Superintendent of Schools or his/her designee to approve 
requests for non-School District use of buildings and grounds.  

 
Cross-ref: 0100 Equal Opportunity 
  0100 Sexual Harassment 
  0115 Dignity for all Students Act 
  0200 Transgender Students 

1530 Smoking and Other Tobacco Use on School Premises 
1600 Unmanned Aerial Vehicles (Drones) 
1915 Display of the Flag 
4526 Acceptable Use Policy 
4526.1 Internet Safety 

  5300 Code of Conduct 
  5420 Student Health Services 
  5440 Student Drug and Alcohol Abuse 
  5550 Student Privacy 
  8115 Pesticide and Pesticide Management 

8415 Idling of School District Buses and Private Vehicles on School District 
Grounds 

  8635 Information Security Breach and Notification 
  8650 School District Compliance with Copyright Law 
   
Ref:  Education Law § 414 
 
Adoption Date: August 13, 2018 
Revised: May 13, 2019 
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SYOSSET CENTRAL SCHOOL DISTRICT   

 

DESIGNATED SCHOOLS OF ATTENDANCE POLICY 5110 

 
 

Page 1 of 1 

Designated schools of attendance (“attendance zones”) shall be established by the Board of 
Education upon recommendation of the Superintendent of Schools or his/her designee.  The 
School District shall maintain a map indicating the attendance zones of each school therein. 
 
Elementary school students shall attend the school building in the attendance zone in which their 
residence is located unless (1) otherwise required as a result of a placement by the Committee on 
Special Education or (2) where, due to extraordinary circumstances, it is in the best interest of the 
student to be placed in a school other than the designate school of attendance as determined in 
the sole discretion of the Superintendent of Schools or his/her designee.   
 
A resident student enrolled in 5th grade or 8th grade who moves to a new attendance zone in the 
District after July 1st will be permitted to complete the school year in the school in which they 
started the school year.  
 
Cross-ref: 5100 Student Attendance 
  5150 School Admissions 
  5152 Admission of Non-Resident Students 
 
Adoption Date: May 9, 2016 
Revised: August 13, 2018 
Revised: May 13, 2019 
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SYOSSET CENTRAL SCHOOL DISTRICT  

  

FIXED ASSET ACCOUNTING   POLICY 6800 

 

Page 1 of 2 

 

 

The Board of Education directs the Superintendent of Schools to maintain a continuous and 
accurate inventory of property and equipment owned by the School District, in accordance with 
“The Uniform System of Accounts for School Districts.”  Capitalized inventory shall be 
inventoried and recorded on an annual basis.   
 
 The fixed assets accounts will serve to: 
 

a. Maintain a physical inventory of assets; 
b. Establish accountability; 
c. Determine replacement costs; and 
d. Provide appropriate insurance coverage. 

 
Fixed Assets are defined as tangible items of a non-consumable nature (including donated items), 
the value of which is $1,000.00 or more and the normal expected life of which is two (2) years or 
more. Examples of fixed assets are land, buildings, equipment, fixtures, motor vehicles, 
audiovisual materials, and computer hardware (which includes servers, computers and all 
related equipment). Fixed assets do not include computer accessories (which include but are not 
limited to keyboards, mice, cables). 
 
Inventory Records 
 
All fixed assets carrying a minimum value of $1,000.00 that have a useful life of two (2) years or 
more, and physical characteristics which are not appreciably affected by use or consumption shall 
be inventoried and recorded by the School District on an annual basis.   
 
Assets shall be recorded at initial cost, or, if not available, at estimated initial cost.  Disposal of 
fixed assets which are obsolete or surplus shall be recorded at estimated fair market value at the 
time of the disposal, or in accordance with generally accepted accounting principles.  A property 
record will be maintained for each asset and will contain, where possible, the following 
information: 
 

a. Date of acquisition; 
b. Description; 
c. Cost or value; 
d. Location; 
e. Estimated useful life; and 
f. Date and method of disposition. 

 
Items to be included in the record of fixed assets shall be classified as follows: 
  

Buildings and Improvements  $ 10,000 or more 
Equipment    $ 1,000 or more    
Computer Hardware                          all    
Cell phones                                 all 

 
Donated assets will be valued at the fair market value of the asset. 
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SYOSSET CENTRAL SCHOOL DISTRICT  

  

FIXED ASSET ACCOUNTING   POLICY 6800 

 

Page 2 of 2 

 

 

 
Whenever feasible, each piece of property will be tagged or marked with an identification number 
assigned by the School District. 
 
 Capitalization of Assets 
 

 Equipment items that cost more than $1,000.00 will be capitalized and depreciated for 
GASB 34 reporting purposes. 

 Equipment items costing less than $1,000.00 shall be expensed for GASB 34 reporting 
purposes. 

 
For financial reporting purposes, fixed assets with a service life of more than two (2) years 
following the date of acquisition will be capitalized.  Useful lives will be determined in the year 
of purchase based on general guidelines obtained from professional organizations and the asset’s 
present condition.  The School District will use the straight-line method of depreciation, and 
depreciation expense will be calculated beginning in the year of acquisition. 
 
Cross-ref: 6010 Fiscal Controls 
  6600 Fiscal Accounting and Reporting 
 
Adoption Date: June 15, 2015 
Revised: May 13, 2019 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AUTHORIZATION FOR SERVICE CONTRACTS 
 

WHEREAS, the Syosset Central School District wishes to initiate and/or continue service contracts 

with vendors for essential supplemental computer, administrative and facilities services that affect 

the ongoing operations of the district, therefore be it 

 

RESOLVED, that the President of the Board of Education is authorized to sign contracts with the 

various vendors and that in her absence or unavailability, Dr. Patricia Rufo, Assistant Superintendent 

for Business, and/or Adele Bovard, Deputy Superintendent of Schools, as the Board’s designee, are 

authorized to sign contracts, and be it further 

  

RESOLVED, that purchase orders for contracts for the 2018-2019 and 2019-2020 school year be 

issued to the vendors on the attached list.  Resources for the above are within the General Fund. 

 

VENDOR DESCRIPTION AMOUNT 

Dell Transportation Inc. Contract extension SY 2019-2020 Consumer Price Index 

(CPI) 

First Student Contract extension SY 2019-2020 Consumer Price Index 

(CPI) 

Hampton Jitney Contract extension SY 2019-2020 Consumer Price Index 

(CPI) 

Huntington Coach LLC Contract extension SY 2019-2020 

Home to School, Field Trip, Athletic 

Trip 

Summer transportation 

Consumer Price Index 

(CPI) 

 

Based on May 31, 2018 

Transportation Bid 

prices 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AUTHORIZATION FOR SPECIAL EDUCATION AND/OR NURSING CONTRACTS 
 

WHEREAS, the Syosset Central School District wishes to initiate and/or continue contracts with 

services providers for essential instructional and supplemental special education services, 

including services according to students’ IEPs, and that affect the ongoing operations of the 

District as per the attachment, and 

 

WHEREAS, all vendors will be selected based upon student needs, continuity of service, 

financial and logistical considerations, and 

 

WHEREAS, the Syosset Central School District both performed an RFP and participates in the 

North Shore Cooperative for some of the services, therefore be it 

 

RESOLVED, that the President of the Board of Education is authorized to sign contracts with the 

various vendors and that in her absence or unavailability, Dr. Patricia Rufo, Assistant 

Superintendent for Business, and/or Adele Bovard, Deputy Superintendent of Schools, as the 

Board’s designee, are authorized to sign contracts, and be it further 

 

RESOLVED, that purchase orders for contracts for the 2017-18 and 2018-19 school years be 

issued for amounts approximating the proposed costs listed.  Final determination of certain costs 

is made by the State and is subject to change.  Resources for the above are within the General or 

Special Aid Fund. 

 

VENDOR DESCRIPTION COST 

Hempstead UFSD SY 2018-19 Health and Welfare Not to exceed 

$888.66/student 

   

Cornell University 

(Dept. of 

Psychology) 

SY 2018-19  

Bi-lingual Psychiatric Evaluation 

Write Report 

 

$950 

$375/hour 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

DISPOSAL OF BROKEN, SURPLUS AND/OR OBSOLETE EQUIPMENT AND 

BOOKS 
 

WHEREAS, equipment and/or books have been determined to be broken, surplus and/or obsolete, 

and 

 

WHEREAS, it is in the best interest of the School District to dispose of such broken, surplus and/or 

obsolete equipment and/or books, therefore be it 

 

RESOLVED, that such broken, surplus and/or obsolete equipment and/or books will be disposed of 

in a manner that serves the best interest of the Syosset Central School District, and be it further 

 

RESOLVED, that the Superintendent of Schools, or his designee is hereby authorized to proceed 

with the disposal of surplus, broken and/or obsolete equipment, and/or books. 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

EMERGENCY RESOLUTION TO PERFORM REPAIRS TO SOUTH GROVE GYM 
 

WHEREAS, on or about April 26, 2019, the District’s architects inspected the gymnasium at the 

South Grove Elementary School and determined that the existing masonry walls are in need of 

immediate repair; and 

 

WHEREAS, the District’s architects advised it that the condition requires immediate action to 

preserve the health, safety and welfare of the students and staff in the building and to preserve 

the building; and  
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education declares the 

remediation work in the gymnasium at South Grove Elementary School to be an emergency; and 

 

BE IT FURTHER RESOLVED, that the Board of Education authorizes said remediation work 

as an ordinary contingent expense and authorizes the Superintendent of Schools, or his designee, 

to take the necessary legal steps to perform said remediation. 
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR ATHLETIC EQUIPMENT SUPPLIES #1-19.20 
 

Bids for purchase of Athletic Equipment Supplies #1-19.20 for the school year 2019-2020 were 

duly received and opened on May 4, 2019, 9:00 a.m.                            

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Athletic Equipment Supplies #1-19.20  

 

RESOLVED: that the Board of Education award the bid for Athletic Equipment Supplies #1-

19.20 for the school year to the lowest responsible bidder, Airborne Athletics, All American-

Riddell, Aluminum Athletic, J&A Cold Spring Golf, Massapequa Soccer, MFAC, South Shore 

Outdoor, Triple Crown Sports, Varsity Brands Holding Co. Funds for the above are within the 

General Fund budget allocation for the 2019-2020 school year. 

14.C.5.1
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR PHYSICAL EDUCATION SUPPLIES ELEMENTARY #2-

19.20 
 

Bids for purchase of Physical Education Supplies – Elementary #2-19.20 for the school year 

2019-2020 were duly received and opened on March 4, 2019, 10:00 a.m.                

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Physical Education Supplies - Elementary #2-19.20 

 

RESOLVED: that the Board of Education award the bid for Physical Education Supplies – 

Elementary #2-19.20 school year to the lowest responsible bidder, School Specialty, The Prophet 

Corp., Varsity Brands Holding Co. Funds for the above are within the General Fund budget 

allocation for the 2019-2020 school year. 

14.C.5.2
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR PHYSICAL EDUCATION SUPPLIES SECONDARY #3-19.20 
 

Bids for purchase of Physical Education Supplies – Secondary #3-19.20 for the school year 

2019-2020 were duly received and opened on March 4, 2019, 11:00 a.m.    

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Physical Education Supplies - Secondary #3-19.20 

 

RESOLVED: that the Board of Education award the bid for Physical Education Supplies – 

Secondary #3-19.20 school year to the lowest responsible bidder, School Specialty Inc., The 

Prophet Corp., Toledo P.E. Supply, Varsity Brands Holding Co.  Funds for the above are within 

the General Fund budget allocation for the 2019-2020 school year. 

14.C.5.3
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BIDS FOR PAPER SUPPLIES #5-19.20 
 

Bids for purchase of Paper Supplies #5-19.20 for the school year 2019-2020 were duly received 

and opened on March 4, 2019, 2:00 p.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Paper Supplies #5-19.20  

 

RESOLVED: that the Board of Education award the bid for Paper Supplies #5-19.20 school year 

to the lowest responsible bidder, Paper Mart, W.B. Mason, Inc., Worldwide Paper. Funds for the 

above are within the General Fund budget allocation for the 2019-2020 school year. 

14.C.5.4
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BIDS FOR MUSIC SUPPLIES #6-19.20 
 

Bids for purchase of Music Supplies #6-19.20 for the school year 2019-2020 were duly received 

and opened on March 4, 2019, 3:00 p.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Music Supplies #6-19.20 

 

RESOLVED: that the Board of Education award the bid for Music Supplies #6-19.20 school 

year to the lowest responsible bidder, Advantage Music, Cascio-Interstate Music, Catalano’s 

Musical Center, Guitar Center-d/b/a Music & Arts Center, Music in Motion, Sam Ash, Shar 

Products Company, Washington Music Sales. Funds for the above are within the General Fund 

budget allocation for the 2019-2020 school year. 

14.C.5.5
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BIDS FOR MEDICAL SUPPLIES #7-19.20 
 

Bids for purchase of Medical Supplies #7-19.20 for the school year 2019-2020 were duly 

received and opened on March 7, 2019, 9:00 a.m.            

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Medical Supplies #7-19.20 

 

RESOLVED: that the Board of Education award the bid for Medical Supplies #7-19.20 school 

year to the lowest responsible bidder, Emergency Medical Products Inc., Epic Medical, Henry 

Schein Inc., School Health Corporation, WL Collins.  Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.6
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR SHEET MUSIC #8-19.20 
 

Bids for purchase of Sheet Music #8-19.20 for the school year 2019-2020 were duly received 

and opened on March 7, 2019, 10:00 a.m. 

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Sheet Music #8-19.20  

 

RESOLVED: that the Board of Education award the bid for Sheet Music #8-19.20 school year to 

the lowest responsible bidder, Advantage Music.  Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.7
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR INDUSTRIAL TECHNOLOGY SUPPLIES #9-19.20 
 

Bids for purchase of Industrial Technology Supplies #9-19.20 for the school year 2019-2020 

were duly received and opened on March 7, 2019, 11:00 a.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Industrial Technology Supplies #9-19.20  

 

RESOLVED: that the Board of Education award the bid for Industrial Technology Supplies #9-

19.20 school year to the lowest responsible bidder, Metco Supply, Inc., Midwest Shop Supplies 

Inc., Paxton Patterson, Pitsco, Inc., Travers Tool.  Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.8
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR FAMILY AND CONSUMER SCIENCE #10-19.20 
 

Bids for purchase of Family and Consumer Science #10-19.20 for the school year 2019-2020 

were duly received and opened on March 7, 2019, 12:00 p.m.         

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Family and Consumer Science #10-19.20 

 

RESOLVED: that the Board of Education award the bid for Family and Consumer Science #10-

19.20 school year to the lowest responsible bidder, Nasco Education, S.A.N.E.  Funds for the 

above are within the General Fund budget allocation for the 2019-2020 school year. 

14.C.5.9
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR CLASSROOM AND OFFICE SUPPLIES #12-19.20 
 

Bids for purchase of Classroom and Office Supplies #12-19.20 for the school year 2019-2020 

were duly received and opened on March 7, 2019, 3:00 p.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Classroom and Office Supplies # 12-19.20 

 

RESOLVED: that the Board of Education award the bid for Classroom and Office Supplies #12-

19.20 school year to the lowest responsible bidder, Cascade, Chair Slippers, Kurtz Bros., 

National Art & School Supplies, School Specialty Inc., The Weeks Lerman Group, W.B. Mason 

Co., Inc.  Funds for the above are within the General Fund budget allocation for the 2019-2020 

school year. 

14.C.5.10
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID AUDIO VISUAL SUPPLIES #14-19.20 
 

Bids for purchase of Audio Visual Supplies #14-19.20 for the school year 2019-2020 were duly 

received and opened on March 8, 2019, 10:00 a.m.       

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Audio Visual Supplies #14-19.20 

 

RESOLVED: that the Board of Education award the bid for Audio Visual Supplies #14-19.20 

school year to the lowest responsible bidder, Acco, B & H Foto & Electronic Corp., Cascade. 

Funds for the above are within the General Fund budget allocation for the 2019-2020 school 

year. 

14.C.5.11
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID COMPUTER AND PRINTER SUPPLIES #15-19.20 
 

Bids for purchase of Computer & Printer Supplies #15-19.20 for the school year 2019-2020 were 

duly received and opened on March 8, 2019, 11:00 a.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Computer & Printer Supplies #15-19.20  

 

RESOLVED: that the Board of Education award the bid for Computer & Printer Supplies #15-

19.20 school year to the lowest responsible bidder, PC University, Tequipment.  Funds for the 

above are within the General Fund budget allocation for the 2019-2020 school year. 

14.C.5.12
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID CLASSROOM RUGS #32-19.20 
 

Bids for purchase of Classroom Rugs #32-19.20 for the school year 2019-2020 were duly 

received and opened on March 8, 2019, 12:00 p.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Classroom Rugs #32-19.20  

 

RESOLVED: that the Board of Education award the bid for Classroom Rugs #32-19.20 school 

year to the lowest responsible bidder, W.B. Mason.  Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.13
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID ROBOTICS SUPPLIES #33-19.20 
 

Bids for purchase of Robotics Supplies #33-19.20 for the school year 2019-2020 were duly 

received and opened on March 8, 2019, 2:00 p.m.     

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Robotics Supplies #33-19.20  

 

RESOLVED: that the Board of Education award the bid for Robotics Supplies #33-19.20 school 

year to the lowest responsible bidder, Pitsco Inc..  Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.14
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID PUBLIC ADDRESS SYSTEM, INTERCOM AND MASTER 

CLOCK SERVICE, MAINTENANCE & PARTS COOPERATIVE BID #17-19.20 
 

Bids for purchase of Public Address System, Intercom and Master Clock Service, Maintenance 

& Parts Cooperative Bid #17.19-20 for the school year 2019-2020 were duly received and 

opened on April 9, 2019 10:00 a.m. 

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Public Address System, Intercom and Master Clock Service, Maintenance & 

Parts Cooperative Bid #17.19-20  

 

RESOLVED: that the Board of Education award the bid for Public Address System, Intercom 

and Master Clock Service, Maintenance & Parts Cooperative Bid #17.19-20 for the school year 

to the lowest responsible bidder, Symbrant Technologies. Funds for the above are within the 

General Fund budget allocation for the 2019-2020 school year. 

14.C.5.15
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID REFUSE AND RECYCLING BID #19-19.20 
 

Bids for purchase of Refuse and Recycling Bid #19.19-20 for the school year 2019-2020 were 

duly received and opened on April 11, 2019 10:00 a.m.                           

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Refuse and Recycling Bid #19.19-20  

 

RESOLVED: that the Board of Education award the bid for Refuse and Recycling Bid #19.19-20 

for the school year to the lowest responsible bidder, Jamaica Ash. Funds for the above are within 

the General Fund budget allocation for the 2019-2020 school year. 

14.C.5.16

Packet Pg. 79



SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID PRINTING OF SCHOOL CALENDAR AND OTHER 

PUBLICATIONS BID #22-19.20 
 

Bids for purchase of Printing of School Calendar and Other Publications Bid #22.19-20 for the 

school year 2019-2020 were duly received and opened on April 11, 2019 11:00 a.m.                           

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Printing of School Calendar and Other Publications Bid #22.19-20  

 

RESOLVED: that the Board of Education award the bid for Printing of School Calendar and 

Other Publications Bid#22.19-20 for the school year to the lowest responsible bidder(s)Courier 

Printing Corp. (calendar),  All Color Business Specialties (Newsletter / High School Profiles) 

Tobay Printing (Continuing Education Brochure). Funds for the above are within the General 

Fund budget allocation for the 2019-2020 school year. 

14.C.5.17
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID SCIENCE SUPPLIES #13-19.20 
 

Bids for purchase of Science Supplies #13-19.20 for the school year 2019-2020 were duly 

received and opened on March 8, 2019, 9:00 a.m.        

 

It is recommended that award be made to the lowest responsible bidders meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Science Supplies #13-19.20  

 

RESOLVED: that the Board of Education award the bid for Science Supplies #13-19.20 school 

year to the lowest responsible bidder(s), Carolina Biological Supply Co., Educational 

Innovations, Inc., Fisher Scientific Co. LLC., School Specialty – Frey Scientific, VWR Funding 

Inc. – Sargent Welch.  Funds for the above are within the General Fund budget allocation for the 

2019-2020 school year. 

14.C.5.18
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SYOSSET CENTRAL SCHOOL DISTRICT 

School Year 2018-2019 

May 13, 2019 

 

AWARD OF BID FOR FOOD SERVICE MANAGEMENT PROGRAM 2019-2020 
 

Bids for the Food Service Management contract for the 2019-2020 school year were duly 

received and opened on May 6, 2019 at 11:00 a.m.     

 

It is recommended that award be made to the lowest responsible bidder meeting specifications.   

 

Tabulations of bids and Summary of Bidders are on file in the Business Office. 

 

BID RESULTS: Food Service Management contract 2019-2020  

 

RESOLVED, that the Board of Education awards the bid for the Food Service Management  

contract for the 2019-2020 school year to the lowest responsible bidder, Aramark Educational  

Services, LLC.  Funds for the above are within the Cafeteria/School Lunch Fund Budget  

allocation for the 2019-2020 school year. 

14.C.5.19
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